March 5, 2024

BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
JOINT COMMITTEE
REGULAR MEETING

The Regular Meeting of the Bethlehem Area Vocational-Technical School Joint Committee
was held on the evening of the above date, beginning at 7:02 p.m. at the Bethlehem Area
Vocational-Technical School, 3300 Chester Avenue, Bethlehem, PA, for general purposes.

Members Present: Directors, Patrick, Recchiuti, Schenkel, White, Demko, Dettmar, Makary,
- seven. Absent: Directors Faccinetto, Soldridge - two.

Others Present: Mr. Adam S. Lazarchak, Executive Director of BAVTS; Mr. Donald F. Spry, II,
Solicitor, Mrs. Susan Fahrenkopf, Secretary/ Treasurer; Mrs. Debra Miller, Business
Administrator, and interested staff members.

An Executive session was held prior to the regular meeting to discuss negotiations.

The minutes of the February 6, 2024 meeting were approved on motion of Directors Dettmar
and Patrick and unanimous voice vote.

The Report of the Secretary/Treasurer for the period ending January 31, 2024, was approved
on motion of Directors White and Patrick and unanimous voice vote.



To the Members of the Joint Committee March 5, 2024
Bethlehem Area Vocational-Technical School
Ladies and Gentlemen:
Your Treasurer respectfully submits the following report for the period ending January 31, 2024

BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL

FUND NAME BALANCE RECEIPTS DISBURSEMENTS BALANCE
January 1, 2024 K January 31, 2024

General includes PLGIT/CD 3,241,772.04  1,008,451.36 (1,797,476.12) 2,452,747.28
House Project 173,081.41 448 (525.97) 172,559.92
Production 115,746.63 14,931.94 (21,246.77) 109,431.80
Capital Reserves includes PLGIT/CD 2,632,880.22 984,123.59 (103,314.92) 3,513,688.89
Payroll 217,914.02 497,883.61 (494,633.29) 221,164.34
Cafeteria 119,778.04 21,972.22 (12,594.85) 129,155.41
Adult Education includes PLGIT/CD 247,983.44 41,405.85 (22,983.31) 266,405.98
Student Activities 46,785.29 4,426.02- (2,712.25) 48,499.06
TOTALS 6,795,941.09  2,573,199.07 (2,455,487.48) 6,913,652.68

GENERAL , HOUSE PROJECT, PRODUCTION FUNDS, CHECKING ACCOUNT - EMBASSY BANK
GENERAL, HOUSE PROJECT,PRODUCTION FUNDS - CASH ACCTS

January 1, 2024 2,485,238.61
RECEIPTS
Production 14,929.09
Interest 44.12
District Contrib. 931,327.00
District Contrib./Auth,
State / Fed Funds 45,438.30
Tuition 0.00
Other 17,310.09
Transfers - PLGIT
Inter-Fund Transfers 9,814.55 1,018,863.15
DISBURSEMENTS
Prepaid Bills (96,883.54)
Bill Listings (260,266.81)
Payroll (477,546.04)
Other--Authority Bond
Fees (174.95)
Void Checks 259.98
Transfers - PLGIT (971,928.90) (1,806,540.26)
| January 31, 2024 ADJ BOOK BALANCE 1,697,561.50 |
BANK RECONCILIATION January 31, 2024
Bank Balance 1,702,130.31
Memo
Outstanding Checks (5,539.38)
Deposit in Transit 970.57

| January 31, 2024 ADJ BANK BALANCE 1,697,561.50 |




To the Members of the Joint Committee March 5, 2024
Bethlehem Area Vocational-Technical School
Ladies and Gentlemen:
Your Treasurer respectfully submits the following report for the period ending January 31, 2024

PA LOCAL GOVERNMENT INVESTMENT TRUST (GENERAL FUND)

January 1, 2024 1,045,361.47
Transfers In 0.00
Interest 4,524.63
P Card purchases (12,708.60)

Transfers Out
Transfers Out-CD purch

[ January 31, 2024 ADJ BOOK BALANCE 1,037,177.50 |
BANK RECONCILIATION January 31,2024
Bank Balance 1,037,177.50

Deposit in Transit

Outstanding Checks

| January 31, 2024 ADJ BANK BALANCE 1,037,177.50 |
Average Yield for Jan 2024 is 5.16%

CAPITAL RESERVES - EMBASSY BANK

January 1, 2024 104,421.00

Receipts 400,000.00
Interest 6.26
Void Checks 0.00 400,006.26
Fees
Disbursements (103,314.92) (103,314.92)

[ January 31, 2024 ADJ BOOK BALANCE 401,112.34 |

BANK RECONCILIATION January 31, 2024

Bank Balance 496,315.21

Memos

Outstanding Checks (95,202.87)

Deposit in Transit 0.00

[ January 31, 2024 ADJ BANK BALANCE 401,112.34 |

PA LOCAL GOVERNMENT INVESTMENT TRUST (CAPITAL RESERVES)

January 1, 2024 2,528,459.22

Transfers In 571,928.90
Interest 12,188.43
Transfers Out 0.00
Transfers Out-CD purch 0.00

| January 31, 2024 ADJ BOOK BALANCE 3,112,576.55 ]

BANK RECONCILIATION January 31, 2024

Bank Balance 3,112,576.55

Qutstanding Checks 0.00

| January 31, 2024 ADJ BANK BALANCE 3,112,576.55 |

Average Yield for Jan 2024 is 5.16%



To the Members of the Joint Committee March 5, 2024
Bethlehem Area Vocational-Technical School
Ladies and Gentlemen:
Your Treasurer respectfully submits the following report for the period ending January 31, 2024
PAYROLL FUND - EMBASSY BANK
January 1, 2024 217,914.02
Receipts 497,881.33
_ Interest 2.28
Void Checks 497,883.61
Fees
Disbursements (494.633.29) (494,633.29)
[ January 31,2024 ADJ BOOK BALANCE 221,164.34 |
BANK RECONCILIATION January 31, 2024
Bank Balance 224,070.08
Memos
Outstanding Checks (2,905.74)
Deposit in Transit
L January 31, 2024 ADJ BANK BALANCE 221,164.34 |
CAFETERIA FUND - EMBASSY BANK
January 1, 2024 119,778.04
Receipts 21,969.60
Transfers
Interest 2.62 21,972.22
Disbursements (12,594.85)
Void Check (12,594.85)
| January 31, 2024 ADJ BOOK BALANCE 129,155.41 |
BANK RECONCILIATION January 31, 2024
Bank Balance 129,127.14
Memos 0.00
Outstanding Checks (6.20)
Deposit in Transit 34.47
| January 31,2024 ADJ BANK BALANCE 129,155.41 |
ADULT EDUCATION FUND - EMBASSY BANK
January 1, 2024 247,983.44
Receipts 41,400.30
PLGIT Transfers 0.00
Interest 5.55 41,405.85
Disbursements (22,986.31)
Void Checks 3.00
PLGIT Transfer 0.00 (22,983.31)
| January 31, 2024 ADJ BOOK BALANCE 266,405.98 |
BANK RECONCILIATION January 31, 2024
Bank Balance 265,466.19
Memos 0.00
Outstanding Checks 0.00
Deposit in Transit 939.79
| January 31, 2024 ADJ BANK BALANCE 266,405,98 |




To the Members of the Joint Committee March 3, 2024
Bethlehem Area Vocational-Technical School
Ladies and Gentlemen:

Your Treasurer respectfully submits the following report for the period ending January 31, 2024

STUDENT ACTIVITY ACCT -EMBASSY BANK

January 1, 2024 46,785.29

Receipts 4,425.00
Other
Interest 1.02 4,426.02
Disbursements (2,712.25)
Other--Ret'd Check
Voided Check 0.00 (2,712.25)

[ January 31, 2024 ADJ BOOK BALANCE 48,499.06 |

BANK RECONCILIATION January 31, 2024

Bank Balance 48,595.06

Outstanding Checks (96.00)

Deposit in Transit 0.00

| January 31, 2024 ADJ BANK BALANCE 48,499.06 |

REPORT OF DEPOSITORIES January 31, 2024

EMBASSY BANK
General Fund  1,702,130.31
Capital Reserve 496,315.21
Payroll Account 224,070.08
Cafeteria Fund 129,127.14
Adult Ed. Fund 265,466.19
Student Activity Fund 48,595.06

PLGIT
PLGIT General Fund 1,037,177.50
PLGIT CD (General Fund) 0.00 1,037,177.50
PLGIT Capital Reserve  3,112,576.55
PLGIT CD (Cap Reserve) 0.00 3,112,576.55
PLGIT Adult Fund 0.00
PLGIT CD (Adult Fund) 0.00 0.00

|TOTAL BANK BALANCES 7,015,458.04 |

Respectfully submitted,

Sy 7 G e o)

Susan M. Fahrenkopf
Secretary/Treasurer



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

PAYMENT OF BILLS

RECOMMENDATION:

a.) GENERAL BUDGET

That the bills through March 5, 2024 for the General Budget as tabulated on the
following pages and certified as to correctness and receipt of materials or services, be

paid.
MOTION BY: Director Dettmar
SECOND BY: Director Makary
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.
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BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

IN-SERVICE — RECOGNITION OF STUDENT COMPETITORS AND AWARD
WINNERS

SkillsUSA Advisor Mr. Brian Moser and SkillsUSA District medalists were in attendance.
They introduced themselves to the Joint Committee members; the Joint Committee members
congratulated the students and their advisor on their accomplishment and wished them luck
as they advance to the State competition in April.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

IN-SERVICE — EAGLE SCOUT PROJECT PROPOSAL

Nicholas Kichline, a 10th grade Precision Machining student from Saucon Valley High
School, gave a presentation on his proposed Eagle Scout Project, an outdoor pavilion on the
BAVTS campus that can be used as an outdoor learning area as well as enjoyed by staff,
scouts and the community.

The Joint Committee members were very receptive to Nick’s proposal. Dr. White applauded
Nick’s vision and commented that he demonstrates leadership capabilities.



REPLACEMENT PAGE

BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
3300 Chester Avenue
Bethlehem, PA 18020
March 5, 2024

To the Members of the Bethlehem Area
Vocational-Technical School Joint Committee

The administration respectfully submits the following information and recommendations:
1. STAFFING:
a. That the following individuals be granted a Family Medical Leave:

Employee #0429: Effective 11/30/23 up to 12 weeks
Employee #0451: Extended to 3/27/24 (previously approved through 2/5/24)

b. That the following resignation be accepted:
Donna Irwin
Position: Long-Term Substitute Health Careers Instructor
Effective: March 22, 2024
MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

2 CLERICAL EMPLOYEES AGREEMENT

RECOMMENDATION:

That the Clerical Employees Agreement for the period July 1, 2024 to June 30, 2026,
be approved by the Joint Committee.

The Agreement will be made available to the Joint Committee members at the

meeting.
MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



AGREEMENT BETWEEN THE
BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
AND
THE CLERICAL EMPLOYEES OF THE
BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL

July 1, 2024 — June 30, 2026
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ARTICLE | — AGREEMENT

This Agreement entered into this ﬁw day of March 2024, by and between
the Joint Committee, hereinafter called the "Board", of the Bethlehem Area Vocational-
Technical School, Bethlehem, Pennsylvania, hereinafter called the "School", and the
Clerical Employees of the Bethlehem Area Vocational-Technical School, hereinafter
called "Employee” or “Employees”, singularly or collectively.

ARTICLE Il - TERM OF AGREEMENT

The term of this Agreement will begin on July 1, 2024, and will continue in full force
and effect until June 30, 2026, or until such later date as the parties may hereinafter agree
is to be the extended ending date. Any such extended ending date will be evidenced by
an amendment to this Agreement. To this amendment, both parties will signify their
approval by affixing their signatures thereto.

ARTICLE Il — MEET AND DISCUSS

The Board agrees to meet and discuss with representatives of the Employees
concerning the term and conditions of employment for the Employees.

ARTICLE IV - SAVINGS CLAUSE

If any provision of this Agreement, or any application of this Agreement to any
Employee or groups of Employees, is held to be contrary to law, then such provision or
application will not be deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications will continue in full force and effect.

ARTICLE V — RIGHTS OF EMPLOYEES

A. No Employee will be disciplined, discharged or reduced in position or
compensation without due process as provided by law.

B. Whenever any Employee is required to appear before the Superintendent of
Record, Board, or any committee or member thereof concerning any matter which
could adversely affect the continuation of that Employee in his/her position or
employment, or the salary pertaining thereto, he/she will be given, where feasible,
notice of the reasons for such meeting or interview and will be entitled, if he/she
so desires, to have a representative of the Employees present to advise and
represent the Employee during such meeting or interview. If the Board has legal
counsel present, the Employee also will be entitled to have legal counsel present.
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No reprisals of any kind will be taken by the Board or any members of the
administration against any party in interest, any representatives or any member of
the Employees, by reason of participation in such a meeting or interview, or the
Complaint Procedure.

Nothing contained herein will be construed to deny or restrict to any Employee, or
to the Board, such rights as they may have under the Public School Code of 1949
as amended, or other applicable laws.

Seniority is the length of service with the School. Any Employee laid off will retain
his/her seniority for a one (1) year period. In case of layoff, or return to work
following layoff, the principle of seniority will prevail.

ARTICLE VI - EMPLOYEES’ RIGHTS AND PRIVILEGES

Whenever an Employee, as the Complainant, is mutually scheduled by the parties
to participate in Complaint proceedings during working hours, the Employee will
suffer no loss in pay.

The Board will permit the Employees, upon request, reasonable use of school
buildings for meetings, and reasonable use of school computers, fax, copiers, e-
mail and mailboxes. The School will charge the Employees the cost of supplies
used at the School or the Employees will provide their own supplies.

The provisions of this Agreement will be applied without regard to race, creed,
religion, color, national origin, age, sex, or disability.

ARTICLE VIl - COMPENSATION

Annual Increase - The annual increases in wages of Employees covered by this
Agreement are set forth in Appendix "A", which is attached to and incorporated in
this Agreement and will remain in effect during the term of this Agreement.

Travel Expenses - Employees required, in the course of their work, to drive
personal vehicles from one (1) school building to another, will receive
reimbursement at the prevailing IRS rate. This same allowance will be given for
the use of personal vehicles for other business of the School.

Method of payment - Each Full-Time Employee will receive his/her wages in
twenty-six (26) pay periods or twenty-seven (27) pay periods, depending on the
scheduled biweekly pay dates. Each Part-Time Employee shall receive his/her
wages in biweekly pay periods with payment based on the actual hours worked as
submitted on their timecard.



All Employees hired after July 1, 2011 are required to enroll in direct deposit of
paychecks at the time of hire. All Employees hired prior to July 1, 2011 are
required to enroll in direct deposit of paychecks by June 30, 2013.

Overtime — Any Employee required to work beyond forty (40) hours per week will
be paid one and one-half (1'%) times his/her hourly wage for such overtime.
Overtime work can either be compensated at the agreed to rate, or taken as
compensatory time at the discretion of the Employee with three (3) days prior
notice submitted to the Administrator in Charge of Employees.

Compensatory time will be at the rate of one (1) hour worked equals one and one-
half (172) hour of compensatory time. A maximum of twenty-four (24) earned
compensatory hours may be used within 30 days of earning them, and any unused
compensatory hours will be paid as overtime pay at one and one-half (1%%) times
the hourly rate for each hour of overtime worked.

If no election of compensatory time is made within five (5) days, the Employee will
receive his or her additional hours, above those of forty (40) hours per week, as
overtime pay.

Accumulated Sick Leave — Upon retirement, Employees with a minimum of
ten (10) years of service at the School will receive a payment of forty-five dollars
($45) for each day of accumulated unused sick days up to a maximum of 275 days.
The sum total of these dollars will be placed into a special employer contributed
403(b) plan.

The value of all unused sick leave payments accrued at the time of separation from
employment (other than disciplinary termination) payable after July 1, 2007, will be
contributed as an employer contribution by the School into a Section 403(b)
account up to the amount permissible by law. Any amounts in excess of the shelter
limit will be contributed in subsequent tax years up to the amount permissible by
law, payable on the first business day of the new tax year. In no case will any
unused sick leave payments and/or incentives be paid directly to the employee.

Each Employee will be responsible for determining and notifying the School of the
amount permissible by law. Except as may be required by law, the School's sole
responsibility will be to follow the Employee's directive.

Summer Employment — Ten (10) month Employees who work during the summer
will be paid based on the hours worked and submitted on timecards at Employee’s
regular hourly compensation rate if performing normal work duties. Summer
employment outside the normal work duties will be compensated at the established
summer work rate.



ARTICLE VIil— PAYROLL DEDUCTIONS

The Board agrees to make payroll deductions to the Bethlehem Teachers' Federal
Credit Union available for all Employees on a voluntary basis. A payroll deduction
authorization form for this purpose will be submitted by the Employee to the School's
Business Office.

ARTICLE IX — VACANCIES

A. Notices of all vacancies will be e-mailed to Employees and will be posted for five
(5) working days. Employees will have an opportunity to apply for said vacancies.
The appointment will be made at the discretion of the Board, but will consider
experience, competency, and seniority, within ninety (90) days. Any new position
will be posted with accompanying job description, qualifications, and salary, and a
copy of same will be provided to the Employees’ President or designee on or
before the date of posting.

B. In the event that short-term vacancies occur, or that duties arise which are of a
temporary nature, the Board has the right to hire substitutes to perform the required
duties. Short-term will be defined as less than ninety (90) work days.

ARTICLE X — WORKING CONDITIONS

A. Employees will not be required to work under unsafe or hazardous conditions, or
to perform tasks which are unhealthy or unsafe.

B. Employees will not be required to transport students in the Employee’s personal
vehicle.
c. 1 A normal working day for full-time twelve (12) month Employees either is

seven and one-half (7 %) or eight (8) hours, depending on job classification,
including a duty-free thirty (30) minute paid lunch and two (2) fifteen (15)
minute paid breaks, or a one (1) hour paid lunch break.

2. The normal working day for full-time ten (10) month Employees is seven (7)
and one-half (7 %4) hours including a duty-free thirty (30) minute paid lunch
break and two (2) fifteen (15) minute paid breaks, or a one (1) hour paid
lunch break.

3 The work year for ten (10) month Full-Time Employees is 217 days, with
individual schedules to be determined by the Executive Director, but in
general, individual schedules will include the work days set for members of
the Teachers’ Bargaining Unit (BAVTS EA).

4, A normal work day for an employee assigned to work a 4-day week, instead
of a 5-day week, will be calculated as follows:

5



Hours per day (5-day week) 7.5 8.0
Duty free lunch -.5 -5
Hours per day not including lunch 7.0 7.5
(5-day week)
Days per week X5 X5
Hours in a 5-day week 35 37.5
Hours in a 5-day week 39 37.5
Days per week +4 +4
Hours per day not including lunch 8.75 9.375
(4-day week)
Duty free lunch +.5 +.5
Hours per day (4-day week) 9.25 9.875
(9 hours and | (9 hours and
15 minutes) | 53 minutes)

5. Part-time ten (10) month Employees working less than 30 hours per week.
The work day and work year will be assigned by administration. Employees
are only paid for actual hours worked. If an unpaid duty-free lunch break is
scheduled it must be identified on timecard submissions. In the event that
part-time Employee is scheduled to substitute for a full-time Employee, they
will work the normal work day of that Employee and would be eligible for the
paid lunch and breaks as identified in the Agreement.

Inclement Weather

When school is closed due to snow or other inclement weather, Employees
covered by this Agreement will be expected to report to work unless otherwise
directed to do so by the Executive Director or designee. Salaried full-time
employees will suffer no loss of pay for cancelled days. Part-time hourly
employees will only be compensated for actual hours worked on inclement
weather days.

ARTICLE XI — PERSONAL FREEDOM

The personal life of an Employee is not an appropriate concern of the Board,
unless such personal activity is detrimental to the school.

Employees are entitled to full rights of citizenship, and no religious or political
activities of an Employee, or lack thereof, will be grounds for any discipline or
discrimination with respect to employment of such Employee, providing said
activities do not violate any local, state, or federal law, and providing said activities
do not interfere with the performance of duties.



ARTICLE XIl — INSURANCE AND OTHER EMPLOYEE BENEFITS
Group Health Insurance

The Joint Committee will provide full-time employees with Group Health Insurance
as described in the Agreement between the BAVTS Joint Committee and the
BAVTS Education Association Article IV Section A.

Life Insurance

Each full-time Employee will be provided during the term of this Agreement with a
group-term life insurance with Accidental Death & Dismemberment, the premium
of which will be paid by the School. Coverage for Employees will be in the amount
of fifty thousand dollars ($50,000.00).

The School will provide to each Employee a description of the plan.

Income Protection Plan

The Joint Committee will pay the total premium for a Long-Term Disability
Insurance Policy for all full-time Employees. The policy shall have the following
minimum provisions: monthly benefits of 60% of covered wages to a maximum of
$5,000 per month, elimination period of the greater of 30 days or accumulated
sick leave, and a maximum benefit duration of Social Security Normal Retirement
age.

Dental Service Plan

The Joint Committee will provide full-time employees with Dental Service Plan as
described in the Agreement between the BAVTS Joint Committee and the BAVTS
Education Association Article IV Section B.

Prescription Drugs

The Joint Committee will provide full-time employees with Prescription Drugs as
described in the Agreement between the BAVTS Joint Committee and the BAVTS
Education Association Article IV Section E.

Vision Insurance Program

The Board will provide a vision insurance program for each full-time Employee
identical to the program for the BAVTSEA Bargaining Unit.

Longevity
A longevity payment of $500 will be paid to each Full-Time Employee in the first
payroll of their 61" 11t 16" 21t 26t etc. year of service. The payment shall be

in a single lump sum and is not added to salary.
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Part-Time Employees do not receive longevity payments.

Group Health, Dental, Prescription Drug, and Vision Insurance during
Unpaid Leave.

Employees will reimburse the School for the cost of Group Health, Dental,
Prescription Drug, and Vision Insurance on days of absence not covered by paid
leave or FMLA. The daily cost of Group Health, Dental, Prescription Drug and
Vision Insurance is calculated as (Annual Cost — Employee’s Annual Premium
Share)/ Number of Days in Work Year. The reimbursement will be deducted from
the Employee’s paycheck. If the Employee is not receiving a paycheck then the
Employee must pay the monthly cost by the first of the month in order for coverage
to be extended for the month.

ARTICLE XIll — LEAVES OF ABSENCE
Sick Leave

1. For each year of continuous service with the School, a Full-Time Employee
covered by this Agreement will receive sick leave with full pay according to the
following schedule, whenever prevented from performing his or her occupation by
illness or accidental injury:

Ten (10) month Full-Time Employees -Ten (10) days;
Twelve (12) month Full-Time Employees — Twelve (12) days.

Any unused sick leave will be cumulative from year to year, without limitation.
Part-Time Employees do not receive any sick leave.

2. During the first year of employment commencing on the date of hire and
ending on the next succeeding June 30th, the Full-Time Employee will receive one
(1) sick day for each whole month of completed service.

Part-Time Employees do not receive any sick leave.

3. Employees will be given a written accounting of accumulated sick leave
days upon request.

4. If sick leave absences exceed three (3) consecutive days, or if malingering
or abuse is suspected, the Board or its representative may require that the
Employee furnish a certificate from a physician stating the nature of the sickness
or accidental injury and certifying that the Employee was unable to perform his or
her duties. When a certificate has been required by the Board or its representative,
no payments will be paid unless said certificate is provided.



5. No Employee's salary will be paid if the accidental injury orillness is incurred
while the Employee is engaged in remunerative work unrelated to school duties.

6. No payments of any disability, sick leave, or other Employee benefits will
be made to any Employee covered by this Agreement as a result of intentionally
self-inflicted or voluntarily inflicted illness, disability, or injury.

7. Up to three (3) sick days may be used to care for illness of family members.

8. Employees assigned to work a 4-day week, instead of a 5-day week, will be
charged 1.25 days for 1 day of sick leave used or .625 day for %2 day of sick leave
used.

Use of Partial Sick Leave/Emergency Day

Time at work (excluding lunch break): If an employee is at work...

1. less than one (1) hour, a whole day leave deduction is made.

2. between one (1) and five (5) hours, a half-day leave deduction is made.
3. five (5) or more hours, no leave deduction is made.

Part-Time Employees do not receive any sick leave and are only compensated
for time actually worked.

Emergency Days

One (1) day in any one (1) school year will be allowed, without loss of
compensation but deducted from sick leave, for personal emergencies. Personal
emergencies include serious illness of a member of the family, legal business,
obligatory religious observances, or such other reasons as may be acceptable to
the Executive Director upon completion of the Absentee Explanation form. Use of
these days may only be made in cases of urgency.

Part-Time Employees do not receive any sick leave and are only compensated for
time actually worked. Any emergency time taken by a part-time Employee will be
uncompensated.

Personal Days

Two (2) unrestricted personal days per school year, without loss of compensation

or sick leave, will be allowed each Full-Time Employee covered by this Agreement,

provided written notice has been given to the Executive Director or designee on a

school day at least forty-eight (48) hours prior to the personal day requested. Only

upon approval by the Executive Director may more than two (2) Full-time

Employees take a personal day on the same day. No personal days will be allowed
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on scheduled School in-service day(s), except that the Executive Director or
designee, at his/her discretion, may grant a personal day on a scheduled School
in-service day for extenuating circumstances. Up to two (2) unused personal days
may be carried over to the next school year and may accumulate to a maximum of
four (4) days that can be used in one school year. Part-time Employees do not
receive any personal days.

Personal days may be used in one-half (1/2) or full day increments. No personal
day will be granted in less than a one-half (1/2) day increment.

Death in Family

Up to five (5) days absences, at full pay, will be allowed in the event of a death in
the immediate family of a Full-Time Employee covered by this Agreement.
Members of the immediate family are defined as father, mother, brother, sister,
son, daughter, husband, wife, parent-in-law, step-relative or other near relative
who resides in the same household, or any person with whom the Employee has
made his or her home.

The Board may, upon recommendation of the Administration, extend the period of
absence with pay, in its discretion, to accommodate special circumstances which
must be explained in writing. Day 4, Day 5, and thereafter, if taken, will be
deducted from sick leave.

Part-time employees do not receive compensated bereavement days for the death
of an immediate family member. Any leave taken will be unpaid.

Death of Near Relative

Up to two (2) days absence, at full pay, will be allowed for Full-Time Employees
for the purpose of attending the services in the event of the death of a near relative.
A near relative is defined as first cousin, grandfather, grandmother, aunt, uncle,
niece, nephew, son-in-law, daughter-in-law, brother-in-law, or sister-in-law. The
Board may, upon recommendation of the Administration, extend the period of
absence with pay, in its discretion, to accommodate special circumstances which
must be explained in writing. The second day and any day thereafter, if taken, will
be deducted from sick leave.

Part-time employees do not receive compensated bereavement days for the
death of a near relative. Any leave taken will be unpaid.

Military Leave

The provisions of applicable laws governing members of the uniformed services
wilt apply in the case of leaves of absence for involuntary military service.
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Extended lliness Leave

A Full-Time Employee who is unable to work because of illness or disability
which does not result from engaging in remunerative work unrelated to school
duties, and who has exhausted all paid leave available, will be granted a leave of
absence without pay for the duration of such iliness or disability, except that such
leave of absence may not exceed one hundred twenty (120) work days. Part-
Time Employees are not eligible for extended iliness leave.

1. The job position will remain open for up to one hundred twenty (120) work
days after exhaustion of all accumulated and available leave.

2. The School will not pay medical insurance and life insurance premiums
during Extended lliness Leave beyond the period covered by FMLA.
Employees will be responsible for employee contributions.

St The School will advise the Employee of their right to file an application for
long-term disability in accordance with Article XIIC, subject to eligibility
requirements.

In order to qualify for the extended iliness leave as described above, an
employee must have been employed for a minimum of one (1) year. Any
additional uncompensated extended illness leave beyond the leave described
above will be subject to the approval of the BAVTS Joint Committee in
accordance with Policy 539. Uncompensated Leave.

Leave for Good Reason

Other leaves of absence without pay or benefits may be granted at the sole
discretion of the Board for good reason. The length of time permissible for such
leaves will be determined at the sole discretion of the Board in each instance.

Shared Sick Leave

The Joint Committee and the Administration acknowledge that individuals within
the clerical group may choose to donate unused sick leave days to other
individuals within the clerical group. The donation of sick days will only occur
when the recipient has completely exhausted all paid leave days and has a
specific need for additional leave days. The monitoring and administration of this
practice is the responsibility of the clerical group. All donations must be recorded
in writing. Donations of unused sick leave to or from employees of other groups
will not be accepted.

Sick Leave may only be donated to Full-Time Employees within the clerical

group. Part-time Employees do not receive sick leave and may not receive
donations of sick leave.
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ARTICLE XIV— VACATIONS-HOLIDAYS

Twelve month, full time Employees covered by this Agreement will be granted
vacation with pay according to the following schedule:

Completed Years of Service Vacation
1-5 Ten (10) Days
6-15 Ten (10) days

plus one (1) additional day for
each year completed beyond
the 5% year.

At the Completion of year 15 Twenty (20) Days

If a paid holiday falls within an Employee's vacation, the Employee will receive an
additional vacation day in lieu of the holiday. In the event of the termination of
employment by Employer for any reason, the Employee or his/her beneficiary will
receive compensation for earned and unused vacation days payable within thirty
(30) days.

Employees assigned to work a 4-day week, instead of a 5-day week, will be
charged 1.25 days for 1 day of vacation leave used or .625 day for 2 day of
vacation leave used.

Upon approval of the Administrator in Charge, a full-time Employee will be
permitted to defer one (1) week of annual vacation time to the following year. A
full-time Employee is defined as one who works 25 or more hours per week, twelve
(12) months per year. Such deferred vacation time may not be accumulated. At
no time can an Employee be eligible for more than the normal annual vacation,
plus one (1) week which has been deferred from the previous year.

Vacations may be taken at the Employee's discretion based on established
seniority in their department, as long as the operation of the school is not adversely
affected. All vacations must be approved by the Administrator in Charge.

Twelve (12) month salaried Employees covered by this Agreement will be granted
ten (10) holidays and three (3) flex/paid holidays per year. In the event a paid
holiday should fall on a non-working day, an appropriate day, based on the school
calendar will be substituted. The holidays classified as paid holidays are as
follows:

New Years' Day Memorial Day Day after Thanksgiving
ML King Day Fourth of July Presidents' Day

Labor Day Christmas Day

Good Friday Thanksgiving Day
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Ten (10) month Full-Time Employees will receive holidays as above, with the
exception of July 4. Part-time ten (10) month Employees do not receive any
paid holidays.

In the event the school calendar is changed by Administration or Joint Committee
action, the Administration will have the right to substitute another day for any
holiday lost as a result of such change.

ARTICLE XV - COMPLAINT PROCEDURE
. Definitions

“Complaint” means an alleged violation of the terms and conditions of employment
set forth in a specific article or section of this Agreement.

1. A “party in interest” is one or more Employees involved in a Complaint and
any person who might be required to take action or against whom action
may be taken in order to resolve the Complaint.

2. The term “days” shall mean working days; thus, weekend or vacation days
during the school year are excluded. Complaints which extend beyond the
normal school year will continue to be processed with “week days” (except
Saturdays, Sundays, and holidays) being substituted in the procedure for
all references to days.

. Procedure

To process complaints as rapidly as possible, the number of days indicated at each
step will be considered as a maximum and every effort will be made to expedite
the process. The time limit specified may, however, be extended by mutual written
agreement of the parties in interest at any given step of the Complaint Procedure.

1s Failure at any step of this procedure to communicate the decision on a
Complaint within the specified time limits will permit the Complainant to
proceed to the next step, except when mutually agreed in writing.

2. Failure at any step of the procedure to appeal a decision on a Complaint to
the next step within the specified time limits will be considered as
acceptance of the decision rendered at that step.

35 It is understood that the Complainant shall, pending the processing of any
complaint, continue to observe all assignments and applicable rules and
regulations until such complaint has been concluded.

Steps
A complaint to be considered under this procedure must be initiated by the

Complainant(s) within fifteen (15) days of the alleged violation or when the
13



Complainant first becomes aware of the alleged violation of the Agreement but in
no event later than ninety (90) days thereafter.

Step 1. Any Employee who has a Complaint may at his/her option discuss it
first with the appropriate administrative personnel in an attempt to
resolve the matter at that step.

Step 2. If Step 1 is utilized and, as a result of the discussion, the Complaint
Is not resolved to the satisfaction of the Complainant(s), the
Complainant(s) shall set forth the Complaint in writing to the
Executive Director or designee within ten (10) days of the decision
at Step 1. Otherwise, all other Complaints will start at this step in
accordance with the time limits above

The written complaint on the approved form (Formal Complaint) shall specify:

Nature of complaint and section of Agreement allegedly violated
The results of previous discussions

Dissatisfaction with decisions previously rendered

Date of occurrence

Date filed

Action requested

~0 oo T

The Executive Director or designee will communicate the decision to the Complainant in
writing within ten (10) days after receipt of the written complaint.

If the Complaint is not resolved to the Complainant's satisfaction, he/she may, no later
than ten (10) days after receipt of the written decision of the Executive Director and/or
designee, request a review by the Joint Committee. The request will be submitted in
writing through the Executive Director and/or designee, who shall attach all related papers
and forward the request to the Joint Committee. The Joint Committee may hold a meeting
with the Complainant and will render a decision in writing to the Complainant no later than
ten (10) days following its next regularly scheduled monthly meeting, which decision will
be final.

D. Miscellaneous
All meetings under this procedure will be private unless otherwise agreed to in
writing by the parties in interest.
ARTICLE XVI — TUITION REIMBURSEMENT
In order to be eligible for tuition reimbursement, a Full-Time Employee must have been
employed in the School for at least one school year, or equivalent thereof, and must
have received at least a satisfactory performance review rating on their most recent

rating. Part-time Employees are not eligible for tuition reimbursement.

14



There will be no double reimbursement for credits. This will include federal grants, state
grants, scholarships, G.l. Bill reimbursements, etc.

No payment will be made for courses where the grade received is below B minus (B-),
not completed, or for courses for which credit is not received. Payments will not be made
to personnel who have terminated service with the School and have not yet completed
the course. Persons on Board-approved leave may receive payment for approved
courses completed before the start of the leave. Such payment will be made upon receipt
of a written declaration of intent to return.

Tuition Reimbursement will be viewed as an educational loan to the employee which will
be reduced by twenty-five percent (25%) for each twelve (12) calendar months (one year)
of employment at the School following the Executive Director’'s approval of payment. If
the Employee leaves the employ of the School for any recason other than death, total
disability, or Joint Committee mandated furlough (RIF), said Employee will be responsible
for the repayment of the remaining portion of the assistance.

No tuition reimbursement will be paid unless the Executive Director receives the official
transcript, itemized receipt showing cost of tuition, and tuition reimbursement form within
a two-month period after the completion of the course.

An Employee may be reimbursed for a maximum of twelve (12) college credits per school
year. Courses authorized by the Executive Director and taken outside of the work
schedule may be reimbursed to maintain certification or license for a position used at the
School.

Eligible Employees will receive reimbursement as follows:

a) the Employee must submit the Educational Assistance Documentation
Form requesting preapproval, tuition cost and a description of the course at
least thirty (30) days in advance of the starting date.

b) the maximum amount for credit reimbursement will be based on the resident
undergraduate rate at Northampton Community College until the Employee
provides written verification that he/she has attained an Associate’s Degree
or a minimum of 60 credits toward a Bachelor's Degree Program or above,
then the rate will be based on the resident undergraduate or graduate rate,
as applicable, at East Stroudsburg University.

c) The Executive Director has the sole discretion to approve courses with no

legal recourse within or outside the Agreement, including the Complaint
Procedure, by Employees.
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ARTICLE XVII - RETIREMENT BONUS

. Upon retirement from the School, the School will contribute 50% of the premium
cost for single coverage under the medical and hospitalization, Major Medical,
drug, vision, and dental plans that were provided to the retiring Employee during
his or her last school year of employment, subject to meeting the qualifications
below.

In order to qualify for the above contribution, the retiring Employee must be at least
95 years of age and have 25 years or more service with the School at the time of
retirement. The contribution amount will be fixed at 50% of the premium costs for
single coverage in the year the Employee retires, and will not increase thereafter.
This fixed contribution will be made until the retiring Employee reaches the age of
Medicare eligibility. Any premium differential between the School’s contribution
amount and the actual premium cost from time to time will be borne by the retiree.

. Upon retirement from the School, the School will contribute 100% of the premium
cost for single coverage under the medical and hospitalization, Major Medical,
drug, vision, and dental plans that were provided to the retiring Employee during
his or her last school year of employment, subject to meeting the qualifications
below.

In order to qualify for the above contribution, the retiring Employee must be at least
62 years of age, have 35 years or more service with the School at the time of
retirement and must provide 6 months written notice of retirement. The
contribution amount will be fixed at 100% of the premium costs for single coverage
in the year the Employee retires less $100 per month, and will not increase
thereafter. This fixed contribution will be made until the retiring Employee reaches
the age of Medicare eligibility. The Employee is responsible for payment of $100
per month to the School. Additionally, any premium differential between the
School’s contribution amount and the actual premium cost from time to time will be
borne by the retiree.

. As used in paragraphs 1 and 2 above, age is based on the Employee’s specific
birthdate.

. As used in paragraphs 1 and 2 above, years of service is accrued on June 30 of
each year and includes only full-time service. In the first year of employment, 1
year is accrued on June 30 of that fiscal year.

. Employees retiring under the retirement bonus may also purchase health
insurance coverage for his/her spouse at the Vo-Tech group rate upon notifying
the Vo-Tech of such election and paying the first month’s premium to the Business
Administrator one month prior to the employee’s date of retirement. This premium
payment and any additional monthly amounts resulting from any premium increase
and payments due for spousal insurance shall be paid by the retired employee to
the Business Administrator on or before the tenth of the month proceeding the
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month that the premium is due. Notice of any premium increase will be provided
to the retired employee at his/her last known address indicated in the Vo-Tech
records, as furnished by the retiring employee. Failure of the retired employee to
pay additional amounts due will result in immediate and permanent termination of
health insurance coverage.

IN WITNESS WHEREOF, the Employees have caused this Agreement to be
signed by their representatives and the Board has caused this Agreement to be signed
by its Chairperson, attested by its Secretary, and its corporate seal to be placed thereon.

CLERICAL EMPLOYEES OF THE BETHLEHEM AREA VOCATIONAL-
TECHNICAL SCHOOL

BY: G ' @W
BY:\J(‘\\ A ﬂlﬁ_x ,Q,Q_Q /\)\\_\ LND

BETHLEHEM AREA VOCATIONAIfTECHNICAL SCHOOL JOINT COMMITTEE

; M ﬂ{ M/(L

Chairpersorf ) Y

BY:
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APPENDIX “A” — COMPENSATION
Hourly Increases for Employees —12 month Full-time Staff

2024-2025 $1.05 per hour
2025-2026 $1.00 per hour

Hourly Increases for Employees —10 month Full-time Staff & Part-time staff

2024-2025 $0.90 per hour
2025-2026 $0.85 per hour

Starting Salaries for New 12 Month Full-Time Employees/Minimum Salary

2024 - 2025 $43,397.78 (2023-24 Min. Hourly Rate $21.12 +$1.05 hourly
increase = $22.17 for 261 days per calendar @ 7.5
hours/day)

(23-24 Min. Salary of $41,175/260 days/7.5hrs/day = $21.12
per hour)

2025 - 2026 $45,355.28 (2024-25 Min. Hourly Rate $22.17 +$1.00 hourly
increase = $23.17 for 261 days per calendar @ 7.5
hours/day)

Starting Salaries for New 10 Month Full-Time Employees/Minimum Salary
2024 - 2025 $35,837.55 (2023-24 Min. Hourly Rate $21.12 +$0.90 hourly
increase = $22.02 for 217 days @ 7.5 hours/day)
(23-24 Min. Salary of $34,365.29/217 days/7.5hrs/day =
$21.12 per hour)

2025 - 2026 $37,220.93-(2024-25 Min. Hourly Rate $22.02 +$0.85 hourly
increase = $22.87 for 217 days @ 7.5 hours/day)

Part-Time Hourly Employees — Starting/Minimum Hourly Rate

2024 — 2025 $21.65 per hour
2025 — 2026 $22.50 per hour
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BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

3. 2024-2025 BUDGET CONSIDERATION

INFORMATION:

The 2024-2025 Bethlehem Area Vocational-Technical School budget in the amount
of $14,597,899 was presented at the February Joint Committee meeting.

RECOMMENDATION:

That the Joint Committee approve the preliminary 2024-2025 Bethlehem Area
Vocational-Technical School budget in the amount of $14,597,899 and recommend
the adoption of that budget by the three participating school districts’ Board of

Directors.
MOTION BY: Director Patrick
SECOND BY:; Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.

Due To The Length Of The Document, The Actual Budget Document Not Included In
Minutes Sent To Joint Committee. They Will Be Included In Permanent Record Of
Minutes.




BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March §, 2024

4. JOB DESCRIPTION UPDATING

RECOMMENDATION:

That the Joint Committee approve the following job descriptions, presented for a first
reading:

e Supervisor of Curriculum
e Supervisor of Career and Technical Education (new position)
e Part-Time Evening Supervisor of Lifelong Learning (new position)

MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
JOB DESCRIPTION

Position Title: Supervisor of Curriculum

GENERAL POSITION REQUIREMENTS
Education/Certification Vocational Supervisory Certificate or PA Secondary Principal
Certificate with a minimum of five (5) years of satisfactory teaching
in a career & technical setting preferred.

Other (skills) Mastery of Microsoft Office Software
(Word, Excel, PowerPoint, Access, and Outlook)
Excellent organizational skills
Excellent communication skills (verbal and written)
Excellent supervisory skills
Ability to use Computer Technology for Student Management

Reports to Executive Director

JOB SUMMARY The Supervisor of Curriculum provides educational leadership and
supervision for the faculty, staff and students of the school through
appropriate instructional methods and techniques. The Supervisor
of Curriculum supervises all teachers assigned to him/her by the
Executive Director. He/she works closely with faculty and staff to
help establish procedures that relates their efforts to the
philosophy of BAVTS. The Supervisor of Curriculum also provides
supervision and monitoring of the educational programs and
maintenance of a safe and orderly environment.

ESSENTIAL JOB FUNCTIONS
Administrative
e Provides supervision and direction to the specific staff members within areas of responsibility.
e Ensures that Career and Technical Education Programs meet standards established by the
Pennsylvania Department of Education program approved process.
® Ensures that all Career and Technical Education Programs are competency-based with
supporting learning guides, materials, and equipment.
Assists with the Senior Recognition program.
Assists with student orientation.
Assists with new Teacher Induction program.
Updates and standardizes course/curriculum guides and learning guides in all secondary
programs to keep current with industry and educational standards.
e Assists staff with the selection of curricular and instructional texts and resources that are
aligned to industry and academic standards.

® Develops and submits any required documentation relative to curriculum and instruction upon
request.

Updated: March, 2024 Joint Committee Action:



Position Title: Supervisor of Curriculum

® Assists Executive Director in long-range planning relative to curriculum and instruction.

Assists with the Faculty and other committee meeting agendas.

Assists in the revision and update of the Faculty Handbook.

Assists in the revision and update of the Substitute Handbook.

Assists in the revision and update of the Student Handbook.

Assists with the planning and implementation of Substitute Teacher Orientation.

Assists with activities and programs to stimulate parent involvement in the educational

process at BAVTS.

e Assists the Administrative Team with the maintenance of the school calendar.

® Represents BAVTS at conferences and workshops approved by the Executive Director.

e Assists in determining strategies and procedures that support the overall safety and security of
the building organization and its inhabitants.

¢ Addresses the recommendations and corrections documented by the PDE Program Approval
Team.

@ Oversees the articulation agreements.

e Other duties as assigned by the Executive Director.

TERMS OF EMPLOYMENT
12 months. Benefits in accordance with the Act 93 agreement. Performance will be evaluated
by the Executive Director.

PHYSICAL REQUIREMENTS

MEASURED IN TERMS OF

FREQUENCY
Not At All Occasionally Frequently Constantly
0% 1-33% 24 -66% 67 —100%
LIFTING
Up to 10 Ibs. Frequently
11 to 20 Ibs. Frequently
Beyond 20 Ibs. Occasionally
BODY MOVEMENTS
Bend/Stoop Occasionally
Climb Occasionally
Kneel Occasionally
Push Occasionally
Pull Occasionally
Twist Occasionally
Stand Frequently
Sit Frequently
Walk Frequently

Updated: March, 2024

Joint Committee Action:



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
JOB DESCRIPTION

Position Title: Supervisor of Career and Technical Education
{Title to be aligned with appropriate certification)

GENERAL POSITION REQUIREMENTS
Education/Certification Vocational Supervisory Certificate or PA Secondary Principal Certificate

with a minimum of five (5) years of satisfactory teaching in a career & technical
setting preferred.

Other (skills) Mastery of Microsoft Office Software
Excellent organizational skills
Excellent communication skills (verbal and written)
Excellent supervisory skills
Ability to use Computer Technology for Student Management
Ability to maintain a high level of confidentiality

Reports to Executive Director

JOB SUMMARY The Career and Technical Administrator provides educational leadership
and supervision for the faculty, staff and students of the school. The
CTC Administrator oversees and assumes responsibility for specific
tasks, areas, and employees of the school program as assigned by the
Executive Director. He/she works closely with faculty and staff to help
establish procedures that relates their efforts to the philosophy of
BAVTS. The Supervisor of Curriculum also provides supervision and
monitoring of the educational programs and maintenance of a safe and
orderly environment.

ESSENTIAL JOB FUNCTIONS

® Provides supervision and direction to the specific staff members within areas of responsibility.

e Provides observation and evaluation of faculty and other employees within areas of
responsibility, as assigned.

e  Works cooperatively with other Administrators and develop agendas for in-service programs and
faculty meetings.

® Provides liaison services to the sending High schools in areas of transportation, scheduling,
student behavior, student recognition, recruitment, student activities, grading, and special
education services.

¢ Develops and distributes informational items about the BAVTS programs, staff, student
achievement, student expectations and opportunities.

Updated: March, 2024 Joint Committee Action:



Position Title Supv. of Career & Technical Education

L ]

Assists with the Senior Recognition program.

Assists with new Teacher Induction program.

Ensures that Career and Technical Education Programs meet standards established by the
Pennsylvania Department of Education program approved process.

Ensures that all Career and Technical Education Programs are competency-based with supporting
learning guides, materials, and equipment.

Provides administrative guidance to assigned Leadership Committees & CTSO Advisors.

Assists in activities and programs to stimulate parent involvement in the educational process at
BAVTS.

Works cooperatively with the administrative team in the development and implementation of
policies, procedures, professional development, handbooks and school-wide initiatives.
Participates in interviewing and recommending candidates for instructional and support positions.
Provides budgetary guidance to instructors and develops and manages budget for areas of
responsibility.

Works cooperatively with the administrative team and instructors on the development and
submission of state and federal grants.

Oversees safety, security, and daily operation of the building.

Oversees OAC activities.

Other duties as assigned by the Executive Director.

TERMS OF EMPLOYMENT

12 months. Benefits in accordance with the Act 93 agreement. Performance will be evaluated by
the Executive Director.

PHYSICAL REQUIREMENTS

MEASURED IN TERMS OF FREQUENCY

Not At All Occasionally Frequently Constantly
0% 1-33% 24 - 66% 67 —100%
LIFTING
Up to 10 Ibs. Frequently
11 to 20 Ibs. Frequently
Beyond 20 Ibs. Occasionally
BODY MOVEMENTS
Bend/Stoop Occasionally
Climb Occasionally
Kneel Occasionally
Push Occasionally
Pull Occasionally
Twist Occasionally
Stand Frequently
Sit Frequently
Walk Frequently

Updated: March, 2024 Joint Committee Action:



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL

Position Title:

JOB DESCRIPTION

Part-Time Evening Supervisor of Lifelong Learning

GENERAL POSITION REQUIREMENTS
Education/Certification 3 years experience in a school setting preferred.

Machinery/Equipment

Other (skills)

Reports to

JOB SUMMARY

Position Growth

ESSENTIAL JOB FUNCTIONS

Computer, printer, copier, telephone, fax, calculator.

Microsoft Office (Word, Excel, and Outlook), Google Suites (Docs,
Sheets, Forms, Calendars, and Gmail) excellent organizational skills,
excellent communication skills (verbal and written), effective
personnel management skills required.

Supervisor of Lifelong Learning

Supervise the Lifelong training programs during the evening
sessions Monday through Thursday.

Supervise Evening Instructors and Students.

The expectations of this position would be to be promoted into the
full-time supervisor position for the Lifelong Learning program. The
timeline for the full-time position would be determined within a
year of the start date of the Evening Supervisor position.

e Supervises the evening operations of adult educational activities in the school.

e ¢ o & ©o o @

Updated: Feb. 2024

Assist instructors with copying of instructional materials.

Unlock classrooms and prepare for evening instruction.

Assist instructors with set-up of room and/or equipment as needed.

Works with staff to ensure that lab safety is practiced and documentation is provided.
Maintain adult student attendance and grade records.

Prepare purchase requisitions.

Other duties as assigned by the Supervisor of Lifelong Learning.

Joint Committee Action:



TERMS OF EMPLOYMENT
Minimum of 14 hrs./week without benefits. Potential availability for additional hours based on
needs and advanced approval by the Supervisor of Lifelong Learning. Performance will be
evaluated by the Supervisor of Lifelong Learning.

Position Title Evening Supervisor of Lifelong

Learning
PHYSICAL REQUIREMENTS

MEASURED IN TERMS OF

FREQUENCY
Not At All Occasionally Frequently Constantly
0% 1-33% 24 - 66% 67 - 100%
LIFTING
Up to 10 lbs. Frequently
11 to 20 Ibs. Frequently
Beyond 20 Ibs. Occasionally
BODY MOVEMENTS
Bend/Stoop Occasionally
Climb Occasionally
Kneel Occasionally
Push Occasionally
Pull Occasionally
Twist Occasionally
Stand Frequently
Sit Frequently
Walk Frequently

Updated: Feb. 2024 Joint Committee Action:



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

3. SKILLS USA STATE CONFERENCE

RECOMMENDATION:

The Bethlehem Area Vocational-Technical School SkillsUSA Organization would
like to send sixteen (16) students, and two (2) chaperones to Hershey, Pennsylvania
for the SkillsUSA competition to be held April 3-5, 2024. The total estimated cost
for the trip is $8,369. The Welding Sculpture competitor and the Delegate will be
paying a cost of $495 since they are not first place District winners.

MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

6. HOSA STATE LEADERSHIP CONFERENCE

RECOMMENDATION:

That fifty-seven (57) competitors, three (3) delegates and seven (7) chaperones be
approved to attend the HOSA (Future Health Professionals) State Leadership
Conference in Lancaster, Pennsylvania to be held March 13-15, 2024. The total
estimated cost for the chaperones to attend is approximately $2,930. There is no cost
to the school for the students to attend as their expenses have been covered by money
raised through fundraising.

MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

7 BUDGET TRANSFERS

RECOMMENDATION:

That the following budget transfers for March, 2024 be approved as presented.

BUDGET TRANSFERS
Account Description To From REASON
10.2440.610.000.000 SUPPLIES S 7,500.00 -Purchase 4 AED devices
‘Supply chain assistance funding received - removed
10.5251.939.000.000 TRANSFER TO FOOD SERVICE FUND $ 7,500.00 need for transfer of funds

Reallocate available funds to the purchase 4 updated AED devices.

MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

8. ARP ESSER GRANT REVISION

INFORMATION:

The Administration recommends submitting a revision to PDE for the ARP ESSER
grant. The revision would transfer the $7,400 saved on the Athletic Health and
Fitness HVAC project to offset any additional costs associated with the planned
Navigation Nights activities in 2023-2024 and provide additional funding for the
Chiller Replacement project, reducing the portion paid with Capital Reserve funds.

RECOMMENDATION:

That the Joint Committee authorize the Administration to submit an ARP ESSER
grant revision to reallocate $7,400 saved on the Athletic Health and Fitness HVAC
project to offset any additional costs associated with the planned Navigation Nights
activities in 2023-2024 and provide additional funding for the Chiller Replacement
project, reducing the portion paid with Capital Reserve funds.

MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

9 OCCUPATIONAL ADVISORY COMMITTEE MEMBERS

RECOMMENDATION:

That the Joint Committee approve the following new members on the Occupational
Advisory Committee (OAC) for the programs listed:

First Name | Last Name | Job Title Company Shop/Program
Kevin Harayda Co-owner | Dan’s Camera Shop | Commercial Art
MOTION BY:
SECOND BY:

ROLL CALL



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

10.  CONTINUING EDUCATION

ENROLLMENT AGREEMENT

RECOMMENDATION:

That the attached revised Enrollment Agreement, reflecting a change to the
“Breakdown of Fees™ section, be approved. This agreement is necessary in order for
the student to enter into a contract with a lending source to assist in funding their
CDL license training.

MOTION BY: Director Patrick
SECOND BY: Director Recchiuti
ROLL CALL Motion carried by the following roll call vote: Aye:

Directors Patrick, Recchiuti, Schenkel, White, Demko, Dettmar,
Makary - seven; Nay: none.



INDEPENDENCE DRIVING SCHOOL
—— & COL CENTER LLC ——

=i{9) BETH%EHEMA_REQ

VOCATIONALTECHMITAL $CH

Student Enrollment Agreement

3300 Chester Ave. « Bethlehem, PA 18020 + 610.866.8013 Ext. 111
2756 Rimrock Dr. « Stroudsburg, PA 18360 + 570.894.3676

Last Name: First Name:

Address:

City: State: Zip: County:
Date of Birth: / / Social Security Number - -
Driver's License Number: State:

Phone Number: - -

Email Address: @

Admission: Applicants for admission to the CDL program MUST meet the following requirements: At Least 18 Years of

Age, Valid Driver’s License, DOT Approved Driving Record, Be able to Pass DOT Physical, DOT Background Check and
DOT & Panel Drug Screening.

Class of License Desired: (check One in Each Section) []Class A [ Class B/ Truck Type: [] Automatic []Manual
Endorsements:

Ei H - Required to drive a vehicle with Hazardous Materials signs (you must be 21 years of age).

|:| :N - Required to drive a tank vehicle.

E:] 1T - Required to drive double and triple trailers.

[j aP - Required to drive a vehicle designed to carry 16 passengers or more, including the driver (buses).

[ 'S - Required to drive a school bus designed to carry 11 passengers or more, including the driver.

[] :X - Combination of the Hazardous Materials and Tank Vehicle endorsements (you must be 21 years of age).

‘Desired Program Start Date: / /

Best-time of Week: []Week-days [] Week-ends Best-time of Day: []Morning [] Afternoon [] Evenings

Total Program Hours: In-the-Truck Lessons 2 hrs. ea. / Maximum Training 40 hrs. (Includes On-line & In-Person Training)

Payment Source

Source of Payment (check one)

[J Self-Funded L1 Employer [1 Careerlink / Agency ] Financed

Page 10f 3 (Initials)




Breakdown of Fees

Registration: $300.00 (Includes all charges and services related to: MVR Check, DOT Physical, PA Background Check and DOT 5
Panel Drug Screening) The registration fee will be adjusted to reflect any of the tests the student completes prior to registration. The
registration fee is non-refundable.

Tuition: $6,700.00 (Includes: Permit Test, ELDT Course, Pre-Trip/Range Time, Simulator Time, Over-the-Road Driving and Final Road
Test) (does not include retake of the road test if required)

Tuition Discounts:
Students paying the tuition with cash or check will receive a 10% discount.
Students paying with a credit card will receive a 5% discount.

Refund Policy

Student must pay the registration fee and complete all required tests and checks. The registration fee is non-refundable.

100% refund of tuition only prior to the start of any course work.

90% refund of tuition only prior to the start of any in-person training (Part 2) which includes: simulator, training videos, etc.

80% refund of tuition only prior to the start of (Part 3) any behind-the-wheel training.

All refunds require 24-hour written notice via email to conted@bavts.org. No refunds will be given after the start of the behind-the-wheel
training. All refunds will be issued via check within 60 days of given notice.

General Policies
Course Structure

Part1:
ELDT Online Training Course and CDL Permit Prep (8-12 hrs.)
Obtains Driver's Record Check, DOT Physical, PA Background Check, DOT 5-Panel Drug Screening and CDL Permit (2-4 hrs.)

Part 2:

Simulator, Permit Review if Needed, Training Videos, Review ELDT Training for Comprehension, Pre-Trip, Range and Rules and
Regulations of the Road (6-10 hrs.)

Part 3:
Pre-Trip, Range Training and Over-the-Road (12-16 hrs.)

Part 4:
Road Test Review and Road Test (2-4 hrs.)

Attendance Policy

Students are required to show-up 15 minutes prior to the start of every session. Failure to show-up on time without giving 12-hour
notice will result in an $25.00 late fee. There will be a one-time exception with proper documentation (emergency medical note or other
legal documentation related to the emergency late that did not allow for 12-hour notice). Notice via a phone call to 570-894-3676.

Students are required to give 24-hour notice if unable to attend a scheduled class. If notice is not given, the student will be charged a
$50.00 absence fee. There will be a one-time exception with proper documentation (emergency medical note or other legal
documentation related to the emergency absence that did not allow for 24-hour notice). Notice via a phone call to 570-894-3676.

Student Code of Conduct

No Smoking on School Grounds or in Trucks

Conduct Yourself in a Professional Manner

Do Not Argue, be Disrespectful or Fighting with Staff or Other Students

No Use of Alcohol 24 hours Prior to Lessons

No Use of Prescription Drugs Labeled as “Not to Drive while Using” 24 hours Prior to Lessons
No Use of lllegal Drugs

No Use of Profanity while on School Grounds or in the Trucks

Student Dress Code

No Clothing with Offensive Slogans or Drawings
No Tank Tops or Shorts

No Open Toed Shoes or Shoes without Backs
Maintain Good Personal Hygiene



Page2of3____ (Initials)

Reason for Termination

Meeting with School Director with One Warning Prior to Termination
2 Unexcused Lateness or Absences
Not Following the Student Code of Conduct or Dress Code
Immediate Termination
Theft, Purposeful Damage or Destruction of Student, School Property
Failure of the DOT 5 Panel Drug Screen
Reporting to School Under the Influence of Drugs or Alcohol

Career Services

Resume Assistance

Assistance in Job Searching Skills

Placement assistance is provided, however the school Does Not Guarantee Job Placement.

Language

All Instruction and the Road Test are given in English. There are staff members who speak Spanish available to give basic assistance,
but the student MUST be able to Communicate in English.

Compilaints

All Complaints MUST be in Writing and Emailed to conted@bavts.org within 3 days of the occurrence. You will receive a response
within 2 business days.

Acknowledgment

I understand and accept that | am entering into a legal binding contract for training for a CDL License.

Student’'s Name (please print):

Student’s Signature: Date: / /

Acceptance of Enroliment

School Official's Name (please print):

School Official's Title:

School Official's Signature: Date: / /




BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL

March 5, 2024

J.1.

BID AWARDS — APRIL, AGENDA

INFORMATION:

At the February meeting, it was approved to solicit bids for three capital improvement
projects. Due to the timing of the bid opening on March 26th and the mailing of the
April agenda the next day, the recommendation for bid awards will likely be a
replacement agenda page at the meeting to allow proper time for bid review.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL

March 5, 2024

J.2.

UPCOMING BUDGET TRANSFERS

INFORMATION:

For many years, BAVTS has asked instructional programs to finish their purchasing
for the school year in March. Once purchase requests have been processed,
administration will review remaining funds and requests that were not funded in the
2023-24 or the proposed 2024-25 budget. This allows administration to fund
equipment, technology and other needs without increasing the upcoming budget. It is
anticipated that budget transfers will be recommended at the April, May and June
meetings to reallocate available funds.



BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

J1.3. WORK PROJECT REPORT

INFORMATION:

The project control report is a list of work that the students complete as an
educational experience within their respective shop area. The priority listing for
acceptance/rejection of these work orders is as follows:

Projects for Bethlehem AVTS ........cccoiiiiiiiiicisisessece e sseeneseesesessessenas |
Projects for participating school diStricts .........covvucriiiiieiriisiisicnceeee e 2
Projects for non-profit organizations...............ccceeveeevsveesenisesesisseseesreserereen 3

Projects for persons who are not employees of BAVTS or sending districts.. 4
Projects for BAVTS and attendance area employees and board members ..... 5
Voidusssress S T O T I o R T B RTINS P etbarnssammssgsan O

Pending Approvalcusssssmssssmssisamsisimessmimasisisaisasiaasssicss T



aivd| ooozvs | ooozv $ |ez/a0/1T |v €2/50/01 SI00p WOOJSSE| 40§ STULIBA0D OPUIM saydeso zusoiN uuap|  pe-vZ

divd| 00°0€$ 00°0¢ S 14 €2¢/€0/0T (€2/¥0/0T) Jied 193180 WOP33J4 10} SPOOS payeq Jupjeg Ueyying JayleaH €e-v2

00°0$ v £2/20/01 101§ [00Y2S Y3 Ul [eanw e Bunuled SUY "Wwao) Jauyany essijer|  zz-ve

OdAqpied| 0009 v €2/8t/60 SISQWIBIA VS S|IDIS 10} SIeUS BplAoId Aseujnp woyy epduy|  TZTHT

odAqpied| 00'0% v £2/82/60 AaNNJY¥3INI LON ZT/0T AUowaia) uoinanpu| SHIN 404 pood Aseuynd zaneyd ouea|  0z-bZ

aivd| 00°00z‘z$ | 00°00T‘C S |€T/1T/60 |V €2/8t/60 01/0T ® 6/0T DVO 3oniL pooy 19||e9 AN 6T-vZ

odAgpied|  000% v £2/82/60 ANN4YILN] LON AUOW=aJ3D UoRINPU| SHLN 40} SHIsSaQ Bupjeq zaneyy oueq|  8I-bZ

aivd| 00'08vS$ 00°08¥ S |eg/TT/0T £2/8¢/60 0T/0T 8 6/0T S8uILBN DV 10} SPOOD pavjed Supeq 19]|eH HIN LT-vT

aivd| 00'0v$ 00°0r S 17 £27/82/60 Bunaan Or Joy spood payed Bupyeq jdosjuaiyes uesns|  9T-pZ

000$ v 00/£2/60 SUIYS JUld UG soydeis jdoyuaiyeq uesns|  ST-bZ

aivd 00°0T$ 00'0T S |ez/eT/oT | €2/12/60 su3is JojeAa|d aild saydetn iamog Har 14% 71

aivd| 00tvIs 00'v¥T s |vz/Lt/vo (v €2/12/60 Bun1aA0 Bul|> MopuUIMm saydeln $32IAJBS JU3pMS ET-vZ

aivd| 0000LS 00°00L $ |ez/oz/60 |v €¢/81/60 [E3AD JBD 214103(3 4O} SIUSWIYSDY3I Y3 3ondi poo4 jdoyuaiyed uesng (4% 74

aivd 00ZTS 00'¢t ) 14 €2/S1/60 €2/62/6 3uld3N 31D 10} Isepjeasd 3unyeg jdoyuaiyeq uesns TT-vC

awvd| o00'00z$ | 00700t $ v £Z/11/60 (€z/v1/6) 3snoH uadQ SN uoidweyiio 1o} spood padjeg Jupjeg ueyjng JayieaH|  0T-vz

QiOA|  00°81¢ 0081 S ¥ €2/10/60 sugis mouJe |euoi}danq soydeso JagnH eueq 6-vz

aivd| ooors |ooov $ [ez/so/60 |v €2/50/60 £2/50/60 Sunaa pieog Joj spoo3 paxeg Supieg jdosuaiyey uesng 8tz

€¢/9T/0T Pled| 00'8T$ | 00°8T S |€z/eT/oT |v £2/50/60 ANNJY3LNI LON s|edsd soydeso Jamog yar e

QIoOA| 000 14 €2/1€/80 paJaploiqui3 swiojun saydeso USUOISNA uazey 9-v2

alvd| 0000T$ | 00°00T S |€2/90/60 |V €2/0€/80 €2/9/6 3snoH uadQ wopaas4 Sunjeg yeyying Jayieay St

aivd| 00°00TS$ 00°00T S 14 €¢/0€/80 €Z/€T/6 95NOH uado Auaqn Supjeg yeyying JayleaH e

aivd| oo'ozges | 0oroLe $ |ez/at/ot |v £2/82/80 2N11 pooy 104 SHIYS 59 solydeso 15240 wif €T

divd| 00°00T$ | 00°00T S |€¢/ve/80 |¥ £2/¥2/8 HO uoldweyLON 104 SPOOS payeg 4O sAell g-7 Sunjeg yeyying Jayieay 4T

aivd| o0o0'szss | oo'szs S |€g/LT/80 |v €7/L1/8 91doad gg - uoaydunT Yeis YWoW ZT Aeuin) J3jjeD M 142

smeis| 350D |ejo) 150D s|el21ey aleq u| adA], [s3eq 1sanbay uondinsag dOHS HILSINOD # OM
pied ajeq pied onajdwo)

S11404d-NON -9 ‘dIySumo]/S|00YIS-S ‘PUNuaIu| SLAVE-Y 1|qnd [eJaURD -€ (SIUBPNIS SIAVE -Z ‘HEIS SIAVE -T :SIdALs




ONN4Y¥ILNI ION 00'6$ 00'6 s lez/et/et |v €¢/12/11 uaune g eue( Joj SpJed ssauisng sojydeso JagnH eueq 15-v¢
alvd| 000s¥$ | 00°0S¥ s |eefer/en | €2/12/T1 (€2/TT/TT) s19p|oyayeis 1oy uoayduM Areuny jdosjuaiyej uesns|  os-ve
aivd| o0s'61$ | 0s'6T $ [ez/te/it |v £2/0Z/T1 sjedag id saydess usuoisniA uaJed|  6¥-¥T
aivd 00°02S 00702 $ |leg/tz/iT v €Z/ET/1T s13suadsip |9mO0)] J0J S|eIDP 02 solydesn Jamog Jar 8t-v¢

00'0$ v £2/60/TT pajund suiys soydeso (SHIN) zeaey) oueqg Lz

dIioA 000$ ¥ €2/30/11 s19)21) oduig 1aysegd soydein VSOH 9-vZ
pled| 00'08¥$ 00°08t1 ¢$ |ee/e0/zt |v €2/£0/11 (8/¢T 8 £/2T1) UOBYIUNT 10[aSUNO) Aseuin) yewpng Jayleay St-vZ
aivd Oo.ommw 00°0SE m v mN\NO\ﬁH uosydun >mD SUBID]OA Emc__su o}Yasn|n aluuo) vy-ve
000% ¥ €Z/10/11 UdAQ ezzld AuoseN| (Auuosewy o1 pajjig) Adeuwn) £t-ve

aivd 00°£$ 00°2 $ ¥ €z/oc/otT 13g0300 104 Y4I0M 034 salydeln 3anJL pood (4 /4
aivd| 00'€$ 00'€ S v £2/0€/0T 13qo3Q Jod yiom 039 soydeso Aeund| 14T
aivd| 000z$ | 00°0C $ [ez/sz/ot |v €2/9z/01 saiydein suyany essyierf vz
aivd| oo0'szs | 00'SZ S |ee/eT/1T |v €2/92/01 SIBADIIS |[eM soiydesn B||3uUIS JOWOM BURN|  6E-PT
aivd| 00°0s$ 00°0S $ |ez/az/ot |v €Z/11/0T uodNes 104 saPjoo) Joj s8e| solydelg USUOISNIA] UdIe) 8E-1Z
aivd OO.OH% 00°'0T m 72 MN\WN\O._” JOp|OH Ssse|o Ewwmw sopel] .m_u_m )29UYIS Issar YA 74
aivd| oozts | oozt 5 v gz/oz/ot (Eg/LT/1T) 510108110 31D Joj 1sepjealq Supjeg jdoyusiyeq uesns|  og-vz
aivd| ooovs | 00°OF ) v gz/oz/ot (€2/8/TT) Bunaa|A pJeog JoQUISAON JO} Spoo3 payeg dupjeq jdoyuaiyej uesns|  Se-bZ
aivd| 006, | 00°SL s |eg/LT/oT ¥ €2/v0/01 (€2/L1/0T) Sagg 1oy spoos paxeq 8upjeq veyying ;syiesH|  bebZ
aivd| 00°009$ | 00°009 S |ez/eT/oT |¥ €z/tT/01 {(€z/0z/0T) spooo pavjed 009 Sunjeq Aeselp awier|  E€E-4T
aivd| ©00Tt$ | 00°0TT $ |ez/oz/ot | €Z/T1/01 (€2/sz/0T) @snoH usdQ 104 SHIYS | JUld UIDIIS sowydesg jdojuaiyes uesns|  ze-bZ
aivd| 00°00T$ | 00°00T s leg/ea/it v €2/11/0T (€2/L1/11) soeadn) Supeq sppi N sdod|  TE-bT
aivd| 00008 | 00008 s |ez/ve/ot |v €2/T1/0T (€2/vz/oT) Aued ssa1a yuid 3p111 4oy spood payeg Supjeq jdojjuaiyejuesns|  OE-v2
divd| o0'9v$ | 009% S [€z/at/oT |v €¢/11/01 SWIO} HIN 4O 5135 Z solydeso(si9ale) 0] {ooyas) yony uead|  6Z-vz
aivd| 00Zes | 0026 S |ez/eofot |v €2/€0/0T £2/€0/0T UO %N POO4 O} 3WE 1By} SJSqWIN pieod ¥ru) pood Yeyosezel wepy|  8Z-v2Z
aivd| 00°08€$ | 00°08€ s |ez/LT/oT |¥ £€2/90/0T1 {€2/L1/0T) us1A Sggg 104 %In1L poO4 ¥anJL poo4 UeypngJayiedsH|  Lz-b2
OdAgpled| 0o'szzs | 00°see $ |€z/90/0T |v €2/90/01 (€2/90/0T) Ae@ pIa14 SHLN 4O Siauuim Joj Jeg 0Je| Aeuinp zaAey) oueq|  9Z-ve
aivd| 00°0s.$ | 00°0SL S |€z/8z/ot |v €2/90/0T1 (€2/82/0T) awed Auaq( / Wopaald JOJ JUSA3 3aNn.] pood ¥In.L poo4 yeydsezejwepy|  SZ-HT




00'0S T ve/e€e/10 aweu deus soydelg Moouyds 3ssaf|  8L-bT

00°06S 00°06 ¥2/12/70 |T ve/€e/10 (8unaoeynuepy e edelq - 1z/z) sjdoad /£ Joj youni Aeuyn) Jdoyuaiye4 uesns LL-vT

vz/zo/zopied|  o0'8yS | 00'8Y vz/1e/10 |v €z/z1/10 ANN4Y3LNI LON (#2/T€/T) Sunnaaw Aseloy Joj uassag 8upjeg Aieroy/iaqnH euea|  9£-ve
00°0$ v v¢/01/10 (#Z/€T/€0) UOBYIUNT JNOJ S,3UuY 1S Supjeg| Sunaie/Hewyng 1ayieaH SZ-42

aivd| 00891$ | 00°891 v ¥2/60/10 Aedsig diysuoidwey) Joy s1auueq € soydesn VSN SIINS/1950N ueug|  vL-vT

dlvd| 00°001S 00°00T 14 ¥¢/v0/T0 (tz/L1/T) uoneusio apeis 6-8 Wopaald Joj Spood payeq Bunjeg| Buneyien/ueyying Jaylesy (Y4

daivd| oo0'ovs 00'ov 14 g€g/te/Tn {¥2/€0/1) BunasA @91IWIWOD JUlOf 10 SUBSSaQ Supjeg jdoyusiye4 uesng LT

((ERREN] ') 00'0$ v ge/te/an (tz/61/T) SBun@aw 31D Joj Isepjeaiq jEIusUNRUO) Suyeg jdoyuaiyed uesng 14T
00°0$ v g€z/tz/TT "uer Wwouy panow(z/9z/€0) SIUSIN uonesiaeN 104 sussaq Supjeg woy) ejaduy oL-tZ

00'0$ v €z/1z/an *Uef Woly PAAOW($Z/9Z/€0) SIYSIN uonesiaeN Jo4 pood Aeuin) woy) epPduy|  69-bZ

aivd| 00°08s | 0008 €z/te/er |v gz/oz/Tt (ez/1z/2T) Aued o} pood Aseunynp Ny uSqoy|  89-ve

aivd 00°08$ 0008 gg/te/en (v gz/oe/zt (ez/tz/zt) Aued Joy pood Aseuyn) uoswes uny £L9-v2

aivd| 00°19% 00'19 gz/oz/eT |¥ gz/oz/T 13quiadaq J04 YJOM 034 solydeus Aseuyn) 99-vZ

aivd| 00°00sS | 00°00S S [T0/v1/s0 (v ge/oz/tt uossa| 10} usw peaiqJaduid 00T Sunjeg Aapeaym usaion S9-4Z

00'0$ 14 €z/61/C1 usisaQg gam Joj salpooy pue suIys saydeso ysnoH Ajw3|  ¥9-bz

aivd| 000z 00°0T gz/et/Tt |v gz/61/CT sp1ed Aepyjoy 08T soiydesn jdojuaiyeq uesns|  €9-vz

aivd| 0000€$ | 00°00€ €z/ee/an v gz/et/et uoss3| Jo} U peaiqJasuld 0g Suneg uimay /meiooN|  zo-be

divd| 00°00SS | 00°00S eg/ee/an (v ge/8t/et uossa| 104 Uaw pealqsasud ot Supyeg sanequadis uar| 1942

Aivd 00'8$ 00'8 gg/et/eT |v gg/ar/aa SJ9)213s Sua8.3|y Ihuead 00T sJiydeso UBUOISNIAl Ualey 09-t2

00°0$ 4 gz/1t/Tt . (€2/¥1/€) SunoaN uswsBeuen so1|1OBS 104 Youm Azeuljn) Jamog JJor 65-b2

00'0$ v €7/11/2t (€2/v1/€) Bunas 1uawadeue s91|1de4 10) LBSS3Q Aseuin) Jamog 4Jar 85-bZ

Pled| 00°09% 00'09 14 €2/80/T1 (7Z/TT/T) O8N 2RI L I5E] 10} SPOOD payeq 13 sadelansg Supjeq Hewjung JayieaH 1S-b2
ONNdY3LINI LON|  00°S$ 00°s €2/90/21 |V €z/10/z1 (punys3u| J0N) S918IIUID YID solydesn (p3unpy) JognH euea|  9S-bZ
vZ/to/topled| 000veS | 00°0vT $ |ve/te/t0 |v €z/67/11 ANNZYILNI LON (v2/1€/1) yaun| Aeroy Aeuiin (Aejoy) Jagni eueg|  §5-v2
daivd] 00'0T$ 0001 S |€g/6Z/TT |V €2/82/11 §31201)1u32 W18 00T soydesn J9||IN 930 vS-te

aivd| oozis | oozt $ |ez/st/at v £2/10/11 (€Z/ST/ZT) BunaaiA 510192110 J0} SPOOT pajeg Supjeg Jdojuasyej uesns|  g5-be

aivd] 00°0¥S | 00°OF $ |€g/90/1T |¥ €z/1z/11 Sunaa Jr 404 spood payeq Sunjeg jdoyuaiyeq uesns|  zs-vz




€2/CT/0T PIRd| 00°08¥$ | 00°08Y €z/21/0T |t €2/£0/60 (W1ZT 120) ot “xoidde .oy s||0y’ S301€10d ‘S1044ED'SqIY Aeuyn) Jagqny eued| HOT-¥C
€z/zi/ot pred| oo'ooe$ | 00°00€ T £2/L0/60 (Y1zT "190) S91j001 passoqua padderm 0ST Sunjeg J3qnH eueq| €0T-vZ
aivd|  000% €2/61/0T |9 €2/L0/60 {430z "120) saun 7 aise] oy s3p{003 080 paddesm 00T SupjegpqnH eueq/Ateloy wiays|yisg| 2OT-vZ

€z/1/6 pled|  00°0S$ 00°0S €2/10/60 |T €£¢/v2/80 (€2/10/60) 31doad GZ 10} SBUIM Aseurn) 19je9 MIN|  TOT-HT
€Z/11/60 Pled| 00°008'T$ | 00°008°T € €2/81/80 (€20Z/60/60) 1amoys Aqeq Jo4 Buuale) Aseutjnp JauSem Al3l|  00T-¥Z
¥ ve/9t/c0 (¥2/0z/€0) J1e4 199J8D 10} YoUNT 7R 15EJyE3IY JO) SPOOS pjed Sunyeg woy] eja8uy| T-00T-¥Z

00'0% ¥ vz/9z/20 (¥2/02/€0) J1ed 49248 104 Youny g Isepjealg Aeuyn) woy| eja8uy 66-t2

00°STS 00°ST ¥ ¥2/92/20 Jsuueq/iaisod |jews soydeso Jauyany essier|]  86-vZ

00°0$ % vz/€t/z0 (v2/21/€0) SIYBIN AWN 10} poO Aseuyn) woyl epduy|  L6-bZ

00°0% v vz/€z/20 (vz/z1/0) SIYSIN AVN Joj suassaq Sunjeq woyy eEsuy|  96-v2

00'80€‘T$ | 00'80ET vZ/90/20 |t ¥2/0€/80 (¥2/90/20) SIY3IN AVN Joj pood Aseuynp woy) ejpduy|  S6-v2

00'8TZ$ | 00'8TC ¥2/90/20 |v ¥¢/0€/80 (¥2/90/20) s1y3IN AVN 104 SL13sSBQ supjeg woy| ePduy|  ¥6-b2

00vZS$ 00'vZ vz/1e/z0 |v vZ/8T/10 Sulnyoenuey djus|edelg 10§ LIS Sunjeg jdojuaiyeq uesng €6-b2

ooovs | 0oov ¥2/90/20 |v ¥2/10/20 Sunasy pseog Aienigag 4oy spood payeg Supjeq jdojuaiyej uesns|  Z6-vZ

00°0$ v ve/ee/eo ¥2/80/v0 SHIsS3P 00T IVO Bupyeq laiyanjAS8ad|  16-4T

00'0$ 14 ve/ce/eo ¥Z/80/¥0 s1suulp 00T VO Aseuin Jauyang A33ad|  06-bT

00'0$ t vz/te/o ¥Z/60/¥0 VO In.1 poo4 Jaiyang Ad3ad|  68-¥Z

00'00€$ | 00°00€ ve/9t/z0 |v vz/9t/20 9DIAI95-U] 10} Jsepjealg Aseund 13jje9 M 88-vT

oo.om 4 .wN\NN\No SIepA wv_munsu 104 sal enbs voo;_m sapes] .m_u_m UauUOISNA uaie)y 18-¥2

oo.ow v ¢N\¢._”\NO QO._. ajgqel sopedj .Mb_m HIBUYIS 3ssaf a98-v2

00'0$ v ¥¢/L0/20 {¥2/90/€0) 1N01 SIA S||IH 3583 104 S3%EIANI 05 ¢ RJD 8upieq veyyng jayiesH|  §8-vz

00°0$ ¥ ¥z/s0/e0 (¥2/€T/50) NHAJ 104 sAes) a81e] Sunyeg [eJIP3IN / SBpOId UBlS|  ¥B-bT

00'08$ | 00°08 vz/eT/eo |¥ ¥2/10/20 (v2/€1/20) @snoH uadQ Sunds wopaaly Joj shen ¢ dupjeg vewyng J3yledH|  €8-k2

Pled|  009% 009 ¥2/10/20 ¢ ¥z/10/20 Asenuer 10} y10Mm 038 sJydesn AYYNIIND| 2842

00°0$ v vZ/0€/10 s9231d swe3 pieoq puejApue) sojuonegda doys ayegq 18-v2

Pled| 00°9T$ | 0091 vz/92/10 |1 ¥zZ/92/10 S1oNpo.d 104 sjaqe soyden doys aes|  08-vZ
¥Z/0E/TOPIBd|  00°0ES 00°0€ vz/9z/10 |1 ¥¢/9z/10 (ONNJY3LNI LON) 333213 qJe) Joy sqie) salydesn (zoneyp oueq) SHIN|  64-¥Z




0095 00°9€ ve/s1/20 vz/€T/10 sAepyuiq AJenuga oy sa)eadnd uszop g Supjeg (v3) zZUsoluN Apnr|  TET-¥E

vz/zz/Tpied|  009es | 009 ¥2/¥0/10 £¢/81/21 sAepyuiq Asenuer Joy sayeddnd USZOP £ Sunieq (v3) ydnoH Ajw3|  oET-vZ
€¢/tz/ziped|  00'sTS | 00°'ST gz/ze/er €z/eT/TT (€z/Tz/T) 9%ed Aepynig Supjeg Hagnor iyer]  6ZT-¥Z
aion|  000% €z/1T/T1 sa130s31d uszop g Aseuyn) J2IIIN G20  8ZT-VT
€z/ee/erpied|  000vS | 00°OF w/te/a gz/11/21 (ez/te/zT) suooieden uszop ¥ Ateuyn Jowjim elRI9| LTIV
£€2/80/TT Pled| 00'8T$ | 00'8T £€2/80/21 €2/80/21 sapj00) Aseunny BN Q3a|  9zT-vT
€Z/T1/7TPled| 00°009$ | 00°009 £2/80/71 €2/10/21 (€2/80/zT) dnxd1d Joj pood Aeuiind Jalawway suhemq| SZI-HZ
€2/80/zT Pied|  00"OVS 00'0v €¢/80/¢1 €z/vo/et (€2/80/2T) aed Ajjes Anuisaley Supjeg ysnoH Apwa|  vZT-v2
€Z/81/ZT Pled| 00°8v$ | 00°8Y €2/S0/T1 g¢/v0/2T sAepyuiq "33Q 404 s3%e3dnd 33A19A paJ USZOP 7 dupjeq (va) ysnoH Anw3|  ezT-vz
¥2/60/20 pled 00'5$ 00°S ¥2/60/20 €2/10/2T 20nes Suip uesawlied dljJe0 Aseurn) Oopl Jojiluuar)  ZTT-vZ
€z/cz/Tipled|  00'09$ | 0009 gefee/ct €Z/0E/TT saxed 199ys jley ¢ duppeg uusylv| TeT-vT
vz/s/1pled| 00'90€$ | 00'S0E gz/et/et €7/827/1T {€z/6T/2T) UOBYIUNT SA8pPLE Aeunp jdojuauyeq uesns|  0ZI-bE
€Z/0€/1T Pled| 0009$ | 00709 €C/0E/TT €2/LT/TT 0€ 104 A1} SRWISLYD PALIOSSY dupyeq (asve) JswA) eseqied| 6TT-vZ
€2/0Z/TTPIEd|  00'0T$ | 00°0T €2/02/11 €2/VT/IT e Aseuynd yinwuspur U3 8TT-¥Z
€z/€T/cTpied| 0096 | 0096 gZHT/TT (€2/67/1T) Suiasw o) 1sepyealg Aseuyn) VYavA19 AiB3ppol| £TT-bZ
€2/80/ZT pled| 00°0TZ$ | 00'0TZ €2/10/2T gz/eT/11 {¢/tT)19nbueq Jo} suassaq Supjeq 432005 spI9 wop3aljl  9TT-ve
€2/v0/ZT Pled| 00°00TS | 00°00T €z/L0/TT €2/L0/11 (€2/£/zT) 491€] pawliem 3q 03 s3YsIp SpIS Aeuinp Jannsumeq| STT-vZ
€2/60/1T pled 00°8%$ 00°'8Y €7/€0/1T €e/20/11 sAepyuig JoquiaAoN Joj sy eadnd 91ejod0y) 191Ing Inuead Supjeg ysnoH Apw3| $IT-VZ
€2/ST/0TPIBd| 00'STS | 00'SZ €¢/s¢/01 £2/52/01 {€2/5z/0T) paddeim Ajlenpiaipul 521400 00T 3unjeq jueg Awun| E€TT-vZ
€7/8Z/0T Pied|  00°0€$ | DO'OE €z/1z/o1 £2/€2/01 MeD 139yS /T Supieq SeleAel UAIEN|  ZTT-VT
€Z/v0/zT Pled|  00vZ$ | 00'VC €2/v0/T1 €2/50/01 sad133. Y)m Sapjood uazop v Aseurn) J3|IW eigaa| TIT-¥Z
€2/S0/0T Pled| 00'ves | 00'+Z vz/v0/01 £27/€0/01 {€2/v0/01) sjeadn) 3saayd weas) v Supjeq 9100(1yD JayleaH| OTT-v
€2/60/0T Pled| 00'8¥$ | 00'8Y €2/90/01 €2/8t/60 sAepywig 19q0120 Joj saxeadnd uszod § Supieq ysnoH Ajw3|  60T-v2
€2/60/0T pled|  00°8YS 00'8t €2/90/01 €2/82/60 sAepyuig Jaquua3das 1oy saxeadnd uazoq v Sumyeg ysnoH Ajw3| 80T-¥Z
€Z/T1/0T Pled| 00°GZ$ | 00°ST €2/90/01 €2/s2/60 ayed Aepyuiq 835 oN Aseuynmy Jowjim eIRI9|  LOT-bT
€2/S2/60 Pled| 00'veTS | 00'+2C €2/61/60 €2/50/60 9|doad9Tx00"4TS (€22/6T/6) LUOaYdUNT Sa8pLIG Aseurjn) jdojuaiyeq uesns|  90T-vZ
aioA|  00°0$ £2/80/60 (€z/10/2T) Aued jjews Joy pooy Ateuijn) Japng umeq| SOT-b2




ge/Lz/e0pled| oz'szes | 0z'sLe €2/92/60 £2/S1/60 S)uj| puUa U0l ‘'S10J0. ‘sped ysa] ony ZaAey) oueq| ZzT-ve
£2/.7/60 Pled 000$ 000 €2/9¢/60 €Z/€1/60 asiou uoisuadsns »29yD yarai ony odenues sin|  1ZZ-¥Z
€e/ze/6pied| LT9vS | LT'9Y €2/2z/60 €¢/¢1/60 S3J1 pUE Syeiq I3y YK Jie ‘33ueyd 10 - IpnY Yia oany di2qsselp xaly|  0Z2-ve
€2/z0/0T Pred|  £6°€6S £6'€6 £2/20/01 €z/t1/60 yes| dead y23y) - esjue|3 1epuniy Yool ony Aojesq Jouuod| 6IZ-vZ
€z/te/epied| ozzits | OTTIT €2/22/60 €Z/11/60 sayeuq’s|1od ‘s8nd yJeds ‘uoieloy a4i| - eWOdR] Bl0AO] yoa] oy usaig siuuaq| 8TZ-vT
€¢/LT/TT pred|  8€°585% 8€°G8S €C/LT/TT €2/11/60 suoijeaqiA Jiedas pue asoulelp - daar y29] oy |9jue) yaf| LTZ-bC
€2/92/60 Pled| 66°9TTS | 667911 €7/97/60 €2/11/60 1uawiusi|e op '3 $10304 523D - pI02IY EPUOH yoa) ony 9N geq) 9te-ve
€2/11/60 Pled 000S 000 €7/11/60 €2/90/60 a8uey) |10 - 0ST4 p404 Y291 oy 119ssoy Ayoyy| STZ-ve
ge/st/6pled| otwe$  [OT'HL €2/51/60 €2/50/60 a3uey) |10 - SXJ BPZeN 3L ony Asulog ejpsuy|  yTz-v2
€z/62/60 Pied| 66'S9T$ | 66'S9T €2/6/60 €2/50/60 470 - p4022Y epuoH Y231 oIny luowel (eeyN|  ETZ-be
g€z/6z/60 pied|  00°0ES | 00°0E €2/67/60 €2/50/60 470 - 0523 piod Y231 oiny IUOWeID 19BN - ZTEvE
€z/zz/e pied|  vzses vz se £z/te/60 £2/50/60 3JIAIIS UOISSIWSURI] - SNXa] Yol ony sajeioiy analy| TTZ-¥E
€z/9z/60 pled| 00°0T$ | 00°0T €2/92/60 €2/50/60 padsueleg pue d3uey) a1 - daaf Y231 0INY s3|eJON 33V  OTZ-vZ
€z/vr/éopied| 00'0€$ | 00°0E €2/¥1/60 €2/50/60 38uey) 110 3 pIN|4 sueJ - BuBISN|A pio4 Yo oIy Jejdaas maipuy|  602-T
€2/80/60 Pied|  $9'69% ¥9°69 £2/90/60 €2/10/60 uawusi|y/aduey) |iQ - Jauunyy e10Aol 4o oy a100|1yD JaylesH| 8o0zZ-ve
vZ/ei/eopied| oz/8L$ | 0T'L8L ¥Z/c1/20 €2/1€/80 uondadsu| ald - 0STd P04 ysay oy SWwelIM 1por|  L0Z-tT
€z/v1/60Pled|  00°0S 000 €z/ve/60 €2/1€/80 a8uey) |10 - XA eINdY Yoy ony uauoisniy uase)| 90Z-vz
€z/vi/e0 pied|  00°0$ £2/¥1/60 £2/1€/80 a8uey) 10 - XS1 eindy yosL ony uauolsnip uaie)| soz-be
€7/80/60 Pied| 68°€€S 68'EE €7/80/60 €7/1€/80 98uey) |10 - SXD epzeiN Y91 ony 1asson Biesd|  H0Z-ve
0070 €2/62/80 sy eJq Juo4j ul asiou Supdi|d /uoilsadsul ald - 91898 MA Yo ony Zlue IA9l1S|  EOZ-PC

€7/S0/60 Pled|  00°0€S 00°0€ £2/10/60 €¢/12/80 J3y14 uiqe) g 38uey) 10 - ey Yooy omny Joie9 MIN|  ZOZ-vT
€z/zT/e0 pled|  79'9%$ £9°9Y €7/11/60 €2/12/80 sau|) azeloy 13 Agueyd IO - pAeY yasl oy 43jle9 AN TOZ-¥Z
€7/tz/T1 pied| 88'69T'vS | 88'69T°Y €z/61/CT €2/01/80 sursu3 maN ysa oy ueiyanj egined|  00zZ-ve
00'0% vz/9z/z0 oles 319eo0H Aseuin) VSN STINS| SET-vE

¥z/60/z0 pled|  00°0€$ 00°0€ ¥7/60/20 t¢/zo/20 (rz/60/20) 348D 193YS Z/T Bupjeg uewyas AslIYS| PET-HZ
000$ ¥2/0€/10 (¥2/S0/+0) aidoad 09 Joy Jauuig Aseuin) (slitH 1se3) saineq Assuyd|  €€T-v2

¥Z/so/zopied|  00°0£$ 00°0€ ¥¢/t0/c0 ¥¢/627/10 nsewesl] Ateujin) J3INN 9|  ZET-v2




PIoA 000$ €Z/11/0T J9}14 41y ‘uoiieloy a4t ‘@8uey) |10 Yoo oiny 9|IIN Q2| 6vZ-ve
€z/er/oTPled| 0005 | 000 €z/61/0T €z/tt/0t (o pue sayy apiroid jiim) 93uey) |10 yaa oy sapoid uels|  8vZ-vZ
€2/80/TTPled| T1/'€6S | TL€6 £€2/80/11 €¢/50/0T I3Y3 )1 0000F YaaL oy adeuepl elepuns|  LvZ-bZ

PIOA 000$ 97/50/0T sped 1§ 510104 ysa] ony 19||IN eiqaq| 9ve-vZ
€z/oc/oT pled| 96779 | 96'2£9 €z/L2/0T €7/¥0/0T B2 40 Jeal ul uondadsul 8SION yoa) oy Sioejey| Sve-ve
€z/9t/oT Pled|  TZ'0E$ | TTOE gz/et/ot €2/v0/0T a8ueyd 10 yaay oIy 3300IYD JBYIedH|  piZ-vT
€z/6T/TIPIRd|  66'66$ | 66766 €2/62/11 €2/v0/0T 131 41e @3ueyd ‘saul| jeiq pad|g ysaL oy J1YdS qodef|  EVZ-vT
£2/60/0T Pled| S6°ZEE$ S6'LEE €2/60/0T £2/€0/01 uoldadsul 3id ‘spua pod 2.1} d3uey) Yoo oiny Z9ABY) oleq| Zye-ve
€2/TT/OT Pled|  Se'9sy$ | SE'9SK €z/0t/01 £2/62/60 sayelg 3L 0Ny UMeNS U] - THZ-HZ
gz/oz/oT pied| €8'627$ | €8'6LC €2/L1/0T €2/62/60 uoiydadsu| aid @ d8ueyd |10 ysa1 ony SUOJBN USPIY|  OFZ-VT
€2/90/0T Pled| 0005 | 000 £2/90/0T £€2/62/60 sped g 10104 4oL oy bejdazs maipuy| 6242
€z/zo/otpied|  000T$ | 00°0T €z/z0/01 €2/62/60 saun} adueyd YyasL oy SO|BION BIXalY|  BEZ-VT
£2/80/TT Pled| 89'zzL$ | 89TeL €2/L0/1T €2/82/60 uawaoe|das uiof jleq ‘a.ysiw ye3)| |10 23] oIny Asupen lassny|  LET-¥T
€z/eo/oT pied|  000$ | 000 €z/z0/01 €2/12/60 Jo1euAy ||elsul yosL oiny JeAuseg uehy|  9€Z-vZ
€7/20/0T Pled| 6T'VES | 6TVE €2/62/60 €2/92/60 uonelol aun ‘adueyd 10 ysaL oy angejuol uepJor|  SET-HZ
€Z/62/60Pled|  00°0$ | 000 €2/L2/60 £2/92/60 a3ueyd |10 yoaL oIy Jawnid yeuew| vez-ve
€2/v0/0T Pled|  00°0$ 000 €2/€0/0T1 €2/92/60 padue|eq ‘paIUNOW sallL YoaL oy SOEJON MBYLBN|  EEZ-FZ
€2/97/60 Pled| £4°9STS | L¥'9ST £€2/92/60 €2/52/60 Japels dejday YaaL oy ONYISNIA BIUUC)|  ZEZ-Z
€Z/ET/OT Pled| gT'OVS | 8TOF €2/€1/01 €z/st/60 adueyd |0 yaaL oy owIM 3| TEZ-HZ

aion|  oo0$ €2/S7/60 1sNeyYx3 MaN yoaL oy yoequaldM enysof|  0EZ-vZ

€678 €6't8 €2/v0/0T €2/52/60 sa411 3 syutof |jeg ysa] ony wnjjo3oN uRsnr|  62Z-ve

00'szs | 00'sz €z/62/60 €7/5t/60 Usiny uoissiwsues3 ‘agdueyd |10 yoay oy MsmoxIag uopuel|  8zz-ve

00°0$ €z/sz/60 asueyd 110 yoay oy lnquasir 881030  £ZZ-bT

€2/60/0T Pled| S0'e6€$ | SOE6E €2/60/0T €z/te/60 uonadsu| - a.d 13 Fequiy W31 SNAL yaaL oy sweljim Ipor|  9zZ-ve
€Z/ez/eopied| 16'LES | T6°LE €¢/te/e0 €2/61/60 adueyd 1o yasL oy o Jajuusr|  §Ze-HT
€z/ze/e0pied| 0008 | 00°0 €2/2z/60 €2/81/60 a8ueyd |10 - BNRM MA yoa) oiny Jannyds qoder|  vTT-ve
SO'€6€$ | SO'E6E €2/81/60 sed o s|jaws 13 Burlels swi} pJeH - aoye) AAdY) ysaL oy siayloig Asjysy| €ze-ve




€2/90/11 Pied 0003 000 €2/90/1T £2/0z/01 juawusije [33YM Yooy ony saly|is uopueq| 9LZ-¥Z
€2/20/11 Pled| 66'5ETS 66'SET €2/0z/01 )es| Joujw ‘dwe| Suiuiem 73 S eIq JU0I4 ysa] oy JauBem dunsini| SLZ-¥E
€2/€0/TI PIBd| ¥2°0TS $2°0T €z/1€/01T €7/61/01 deo sed i 143y peay sa8uassed yd91 oy pisapelag [dlued| wLZ-vT
£z/0g/0T pled|  Z6'€SS T6'€S €z/tz/ot €2/61/01 syull Jeq Aems ys3] oy SN wif| - €LZ-ve
¥Z/TT/T0PIed| 86'V8E'TS | B6'VBE'T ¥2/50/10 £2/61/0T ¥73Y) 314 uonoadsu| ‘saxelg yoa1 oIy SweH uAa|  zLe-ve
g€z/sz/otped|  00's$ | 00°S se/se/ot €2/81/01 1uBWUBYY - OPRJBAIIS 900Z Y23, oany 3IIN yeues|  TLZbE
€Z/90/11 pled 00°0S €2/81/0T sayelg - UurqINgNS OT0T ysaL oiny 19]IN yeles|  0ZZ-ve
€2/€0/TT Pled|  00°0vS 000V £2/20/11 €Z/LT/0T SIUNOW JOJOW |[B3SU} 53N ¥ yoa1 oy JaydewuuopN 3IMOH|  69Z-te
€2/0z/0T Pled|  00°0% €z/L1/01 38ueyd 110 4231 oIy usa.5 ado| - 89242
€Z/v1/1TPled| 0T'69€$ | OT'69€ €z/0T/TT €Z/L1/0T Jap4nw Ha3y? ||esan0 ‘@8eyd 10 - 10A0L yoa) ony wenj uoqf  £9z-v2
€2/1€/07 pled 000% €z/L1/0T 399Y2 |[eJaA0 @ 93ueyd 10 - AA3Y)D ysal ony wely Ko7l 992Z-v2

aloA 00°0$ €z/L1/0tT Wwawudiy - daar yoa1 oiny S3|RJON IX3Y| S9T-¥2

aion| 000 €2/L1/01 }ed7 Jue|00) - SNX3 yoaL oiny sojeJO AIX3)Y| 9Z-vT
€2/80/ZT Pled| €v'6TTS | EV'EIT €z/80/t1 9z/9t1/01 dn sun3 )3 32uBURIIEW BUNNOY Y23 oIy z3|e2u0D Iplewus|  €92-b2
£€2/90/zTpled| 88'€18$ | 88'ETS €2/v0/TT €2/91/0T 1)j5e3 peay yaaL oy ysunowir|  z9e-vZ
ve/e0/toped|  00°0$ 000 ¥2/60/10 €2/9T/01 $1010J 3){e.q Jesl PUB SW.E JaquEed Jedy yos1 omny odelgA sewoyl| T19Z-vZ
€Z/LT/0TPled|  (S'TES | LSTIE g€z/L1/01 €2/91/01 350U 13¢ YyosL oy 1asso Bie)|  09Z-vZ
€7/LT/0T Pled| €0'€8TS | €0'EST €¢/L1/0T €z/€T/01 loleipey Yoa) oy zajezuop uehig|  65Z-vZ
£z/61/0T Pled|  00°STS 00°ST €2/61/0T €z/€1/0T 98ueyp |10 ‘510304 ‘sA)eIY yoal oiny yuws epseN| 8SZ-ve
gz/st/ziped| sygrs | svsL gz/st/z1 €z/z1/o1 2100 49183y 3de(day 4231 03Ny 180us Awasar|  £S2-42
gz/et/oTpled| sz2s$ | STLS €C/ET/0T €2/71/01 juswade|dal q|nq 3ysipeay ‘sdueyd |10 yaay ony sea7uedol| 9sz-vT
€7/1€/0T Pled|  00'sES | 00'SE €2/0€/0T €2/11/01 uonelol a1 ‘aduey) |10 yoaL oy an3ejuon uepJof|  §S§Z-Z
vz/9z/zopied| ev'sess | evseL vz/tz/e0 €2/11/01 JiedaJ dul| s|any suNy‘auny ‘uond3dsu| 3id yoaL oIy luoweld 1PeYIN|  vSz-vT
€T/10/1T Pied| 6.8 | 6£'S8 £2/10/11 £2/11/01 uo1adsu| 3id yaaL oy uudy |v| E€SZ-¥Z
gz/et/oT pled|  8TTRS | 8T'TH £¢/11/01 €2/1T/01 sanjd ueds ‘100 uoniug Y31 oy zoAey) oueq| ST
€C/TT/TTPled| ST'TYS | 8T'TV £z/1e/11 gz/T1/01 siadim pue Juswudily yaa) oiny Ayesgiouuo)|  1SZ-v2

PIOA| 0070 €z/11/01 ul adid-xa|4 pjam yaaL ony oyuid Juwog| 0sz-ve




€2/9T/TT Pled| 95°7€$ 95 /€ €Z/ST/TT €2/80/11 uoneyoy aJ1 ‘@8uey) |10 yao] ony uewjasis epuoyy| €0g-vZ
g¢/yr/itped] 0005 | 000 EC/YT/TT €2/20/11 s8uew 110 Yo3L 0Ny USLIOISNIN U} 2OEPE
vz/zo/zoPled| 6EZ8TS 65781 ¥z/20/20 €2/L0/1T |eas ulew Jeay yd2a) oiny JoSO uellg| TOE-vZ
PIOA £2/€0/11 9slou pus 1uoJy ‘98ueyd 10 ysaL oIny Suotaq ueyleN| QOE-ve

€z/6/TT Pied| 1869 18°6€ £2/60/11 €2/€0/11T 23ueyd Jayy pue 10 yoo1 oy ZJUBIA| PA31S|  662-tT
€7/8/TTPled| 00'SES | 00'SE €2/80/11 €2/€0/11 agueyd 10 yaa1 oIny Veyping JedH| 86242
000$ 000 €2/€0/1T pnoj ue4 yaa] ony 9100)1yD JoyledH| L6Z-¥T

£z/60/1TPied| 0005 [ 000 £2/60/11 €2/€0/11 s8uey 10 Ua3L oIy Asysiar Jawpest| - 9z-ve
€z/LT/TTPled|  00°SES 00°SE €Z/9T/11 €2/£0/11 ?8ueyd o Yool ony zimoyoquig ueory  SeZ-v¢
€¢/ce/iTpied|  69°TLS | 69'TL gz/1e/11 g€z/eo/11 ysni4 Juejoo) g 33ueyd |10 yd3L oIny RUYds IsS3f| - Y6ZvT
ve/ze/zoped| 9z's9s’es | 92°59S'E vz/cz/eo €2/c0/11 10|id BPUOH - BulUUNI 10N Y23 oIy 821005 U3qOY|  E6Z-¥Z
€¢/te/IT PIed|  00'sS | 00°ST €2/12/11 £2/10/11 sayeJq pue s1030J dejday yaaL oy 9199g uoiey|  Z6T-¥Z
0008 £2/10/11 uo 1y31 Suidu3 YY) yoal ony Jasso Blesd|  T6Z-¥2

aioA 00°0$ €Z/10/1T Ss9.11 ‘SpoJ 213 ‘JUaWuUdi|e ]93YM ysa) oy S9l|IS uopuel|  06Z-vZ

aion|  oo0$ £2/10/11 uo 3yar Buidu3 23yd yoaL oy ysii slueydars|  68Z-vT
vZ/8T/T0Pled| TS9€T$ | TS9EC vZ/81/10 €z/1€/01 1jeys ajXy U0} 19AUQ yIaL oy AsuUNS Wirf - 88Z-vZ
€2/827/11 pied 00'0$ 000 €2/1Z/11 €z/1€/0T J3}jleJ1 uo SBuneaq yoeday 1dadsuy) Yoo oiny 19|[eD MNIN|  L8Z-¥Z
ET/LT/TTPIEd| €T'¥66$ | ET'V66 €¢/LT/11 €2/0€/01 papaau i sredss ;g uondadsul aid yoaL oy zeAey) oueq|  98Z¥T
€7/€0/1TPled| Tv'eSes | TYEST €2/20/11 €2/0€/01 8uieayIano Je) Yya31 oIy yInwiuspun UaW|-- s8z-vz
€¢/cz/otpied| 00'0ES | 00°0E €z/Lz/ot €z/1z/01 aBueyd 1o y23L oIny veyying jaylesH|  v8z-be
€z/10/1T Pled| €6'sTZS | €6°STC €2/52/01 opuim Jo3uassed Jeas aoejdai - daar Yo oy Aysuiwnz Apuey|  €82-vZ
€2/10/TTPed| 6£'8/2$ | 6L'8L €2/10/11 €z/€/ot uondadsu| aid ysaL oy ZUSOIN UUSD|  Z8Z-¥Z
PIOA 00°0$ gz/€z/01 Wwawudiy yda] ony 01214319 |dlueyleN| T8Z-v¢
€¢/€0/TT PlBd|  00°0$ 000 €2/€0/11 £z/€z/01 uoneloy il YoaL any owm g1 - 08z-v2
€z/ez/iipied| 0008 | 000 €z/6z/11 €¢/0z/01 Bupiea) |IO - epuoH ya3L oIy Mjsujwiz Apuey|  6Lz-v2
€Z/LT/1TPIRd| /¥62S | LV6C €T/LT/TT €z/0z/01 Sunjiom Jou uoruBul pue Yeajd 0y ISNeYXa 3I3YD - NIeqng yIaL oIy ueiyan) ened| 8Lz-ve
€2/90/11 pled 00°0$ 000 €2/90/11 g€2/0z/01 a8uey |10 ‘s1010J JUOJy JUBWUSIY Y31 oiny yadday uyor| zLe-be




gz/tt/ziped| szvess | Lovis €Z/T1/TT €7/¥0/CT 3s10u uoIsUAdsNS pue aye.lq asouselq yaa1 oy [313ue) yor|  Oee-ve
000$ €z/0E/1T dn auny ||n4 ‘uoissjwsues | ysa) ony sediep sulwizef| 6ZE-HT

gz/st/ziped| o00s$ | 00°S ge/st/et €¢/0g/TT 31 SuidU3 34 Y31 oy ZONED OHeqy stENR
€2/10/T Pled| 65°T0TS | 65101 €2/10/21 €z/67/11 saxelg Y231 oy I980A g3IeD|  L2E-¥2
vz/et/topied|  o00'sz$ 00°SZ ¥2/01/10 €z/62/11 Judwudije adue|eqluNOW 3J11/S|93YM yoa) ony OJalaig |dlueyieN| 9ze-ve
€g/1o/zipied| €TZeTS | €TZET €z/t0/TT €2/82/11 J3A0d 3AjeA 3 uld Jadije) YsaL oy Yeyuleg uosiwer|  SZE-vZ
€z/6e/1T Pled| zi'EETS | T'EET €2/627/11 €e/8e/tt RIS 1,UOM 18D yaaL ony yeydsezeq wepy| HTE-vT
€¢/Lo/cT pled| 90825 | 90°8L €¢/0E/1T £¢/12/T1 [3%v U014 yosL oy Asugeo jassny|  €ze-ve
€Z/6Z/TTPIBd| 00°00T$ | 00°00T €z/67/11 £z/17/11 %93y 3aysiw J3pulidd € 4231 oy OUISNIA BIUUOD| - ZZE-D2
aloA €7/02Z/T1 pase|dal Josuas O yd2aj ony S9|eJON MayneiN|  TZe-be
£2/10/ZT PIEd|  00°0$ 000 gz/to/ct €¢/LT/TT d3ueyd 110 YyasL oy sJa3der [PRYIIN|  0ZE-HZ
€7/10/2T pled 00°0$ €Z/LT/TT 3JUe|eq 3 UOIIBI0J DI} “JUR|00D YSN[} ‘IBISOWIaY] 3de|day ya91 ony pzoig 07| 6TE-PT
€C/€ET/CT PIed|  00°ST$ | 00°ST gg/1t/Tn gz/LT/1t a3ueyd 110 ysaL oy ueqozeiq |auef| 8IE-bT
ploA £2/LT/11 pauiels aq 01 spaau sJeaA 104 Suilis ualsq Je) yoa] ony ZIUNA Uelnr|  LTE-ve

pIOA €Z/LT/TT sasjou Suijnies pue Juipusd ssouseiq ysel oy |anue) yor| 9TE-¥Z

PIOA €2/91/TT juswusie |9aYym yaal ony Ssy|is uopue| STE-vE
€Z/LT/1TPed|  00°0$ 000 €2/91/11 €2/91/11 adueyd 10 Yoa) oiny ASysisH 13yieaH|  pIE-HT
€2/90/TT Pled| 86'6£7$ | 86'6ET €¢/90/T1 €2/91/11 jooluns 387 ‘Jamolg Ys31 o1ny J0pied BUIN|  ETE-PE
€Z/ee/tipled| 0008 | 000 €z/1z/11 €T/VT/TT juswusi|e pue saJ1} 3due|eq g JUNOW yoaL ony YoH I9IAL|  ZTE-HT
€7/81/TTPled| 8/'698$ | BL'69E gz/st/et €2/v1/11 spiny} pue sayelq ysaL ony luowesn 3IN|  TTE-HZ
€z/10/zT PIed|  00°sz$ | 00°'SET £z/10/21 €2/vT/11 uswudije ‘saJj) duejeq pue JUNoW yaaL oMy ogia MNIN|  OTE-¥Z
vz/10/z0 Pled| tvz8TS | vrEst ¥2/10/20 €2/ET/T1 Jadi|e) 13 JojoJ ‘sped ayeiq Jea: ‘d3ueyd |10 ‘s8n|d yueds yda] oiny 1zeyo wepy| 60g-vZ
€Z/¥T/TTPled| 000VS | 00°OF £2/v1/T1 €C/ET/TT 10sU3S anssald aJ1L yoay oIy ynwuapur] L3N - 80€-vZ
gz/vt/tipied| oo'ses | oose €2/YT/TT £2/01/11 a8ueyd |10 yaaL oy aopied eulN|  LOE-bZ
€2/0T/TT PIed|  00°0$ 000 €2/0T/T1 £2/60/T1 adueyd l0 ysaL oy sauo] Ayozzed|  90€-v2
vz/ot/topred| €1°901$ | €1°90T £2/60/11 $3NJ3S ‘JUBWUS)|Y ‘92IAISS UORDNPU]| ‘)|3q BAL Y23) oy s21dJ0y J3uuar|  SOE-HT
€7/10/cT pled| 09'69T$ | 09°69T €2/10/21 £€2/60/T1 saul| je.g yas) oy zaney) oueg| bOE-bT




00°0T$ 00°0T vz/9z/10 [t ve/LT/10 uo 1y8| Josuas il ydsa] omy ofenuessiny| £SE-vZ

ve/ve/topled|  TTYRS | TTHY ve/€e/10 |1 ve/L1/10 saJi3 ||14 '8 33ueyd 10 yasL oy Aspesym usalon|  9SE-Z
vz/sz/TOPied| €1°6€9S €T°6€9 ve/ve/10 |z vz/21/10 13d)jes> mau A|qissod AP MaN yo91 oiny soidioy Awasar|  SSE-vE
ge/s/iopled| 27vvTS LU VYT ve/se/10 |t ¥Z/11/10 9siou Supjeanbs pue yedj |10 ¥23YD yoa1 oiny Zaneyj oueq| pSE-vT
ve/vz/ToPed|  v8'vES | YB'YE vz/ee/10 |1 v2/01/10 3dueyd 110 yaaL ony JanequaBing uar|  ESE-bZ
ve/tT/topted|  00'0$ | 00°0 ¥2/01/10 |T v2/01/10 a8uey) (10 '8 Y3 uIdua 323Y) yaaL oy UB|ON Sluusqal  zse-ve
000$ 000 ¥2/L1/10 |2 ¥2/60/10 poJ 313 Jouu| 1U0L4 Y3| 3de|day yda1 ony SI|RJOIN 3SOf| TSE-PC

ve/er/eoped| Tz'eses 1Z°€8€ ¥2/80/20 |z ¥2/60/10 wJe [0J3u0d Juoly JuSu 3de|day yda] ony Ja8uisuny Jees|| OSE-vT
ve/8T/T0Pied| 00'sz$ | 00°ST ¥Z/01/10 [¢  |ve/60/10 a3uey) 110 Y231 oy 3)3g UoJey| 6YE¥Z
00°0$ 000 v2/92/10 [z ¥2/80/10 uJaduod duiuels Yool oy pje|dazs maipuy|  8YE-HT

vz/ei/iopied|  zeszs 76'S2 ¥zZ/T11/10 |T $2/80/10 19j8ueipn daar - 38uey) |10 ysa] oy 9100j1yD JoYiedH|  LbE-bE
vz/ei/ioped| 66'SETS | 66°SET vz/zi/10 |1 ¥z/50/10 papa3u JI @2e|daJ sayeiq Jeas pue Juoly )I3Y) - UessIN yoa) ony 8iagssejo xaly| 9VE-HT
vzZ/0s/toPled|  LoTiTs | L9'TLE vz/8t/10 [t [vz/vo/t0 anss} ayeuq 78 uoiadsul aid YyraL oy ioyied J2ouadS|  SYE-H
000 Z ¥2/v0/10 uondadsul a1d pue s)ooys Jeas adejday yoa1 ony pzoig teyonl| bbE-vT

ve/L1/Topled|  00'0z$ | 00°0Z vZ/L1/10 [T ¥2/€0/10 padcuejeq ‘P3IUNOIN S3uIL YosaL oiny ZDUBN 3A3IS|  EVE-VT
0008 1 v2/€0/10 asiou 3jag yaaL oIny JBYJBWUUON SIMOH|  ZbE-tZ

ve/ot/topred| t1z’0Es | TZ'0E ¥2/60/10 [T ¥Z/€0/10 adueyd 10 ydaL oy UBUOISNIA UaLe)|  THE-bZ
ve/go/toped| o0'ees | 00°€EE ¥2/S0/10 [T ¥Z/€0/10 uopadsul a.d pue a8uey) |10 ysaL oIy o[ Jajuuar|  OvE-bT
00°0$ 13 €z/0z/T1 dn %2342 000‘0PT B oM D/v ysa] oy 9deuepiA ejuepuns|  GEE-VT

vz/ot/topled| 00'0$ | 000 vz/ot/10 [T €e/81/21 wawusly Yas1 oy BUIOW Auoyluy|  BEE-bZ
ve/eo/topied|  sy9s | st9 ¥2/60/10 |1 gz/81/Tt uondadsur aid ‘sayesq %2842 ysaL oIy O Jajluuar|  LEE-¥T
€7/81/TTPIBd| 00'SES | 00°SE €2/81/2T |1 €Z/e1/TT 28ueyd 1o yosa1 ony Jasso Siesd|  9EEHT
€z/6t/ectpied| 0003 | 000 gz/e1/2T |2 ge/er/aT SWiLJ 03 UOIIe(|eISUI 1L yaa1 oy 0J2pI0) UOJEQ| SEE-PT
€z/tz/zipied| 0008 | 0070 €e/1e/z1 |¢€ ge/et/aT Wwawusjje ‘uonel0) ‘Bduejeg yaay oy ZJUB MBIpUY|  YEE-HT
QIoA [4 €z/80/T1 8dueyd |10 ysal oy R0 uoley| EEE-VT
€2/te/TT pred 00'SS 00°s €7/81/T |1 €2/90/1 ysep uo uapnol AZT |jeasu Y231 ony 19)e9 MIN|  zEEE
00°0$ z €2/S0/TT uonoadsul aid ‘JSpuljAd 191sEN ya31 oy eziejeo uapef| TEE-HZ




ve/1z/copied| 69'G9TS | 69'S9T vz/st/eo |t ¥2/£0/20 98ueyp 10 g uondadsu| aid Yo ony usiuy Awy|  ¥8E-vT
ve/st/zoped| 0005 | 000 sz/st/zo |t |ve/90/z0 s8ueyd 110 yxaL o3ny 019JR)g SIEWINY - ESEWE
vz/g0/zopied| sy'oves | syiove ¥z/80/z0 |t ¥2/90/20 syeIq YL oy Vewpjing JayiesH|  z8e-ve
00'0$ € ¥2/50/20 -dsns ‘sio11w 3pis ‘Ov4 pleogsep ‘sjed |10d ‘s3n|d adejday ys31 oy SWeH uiAd)l|  TI8E-be

¥2/S1/20 pied 00°0$ 000 ve/s1/20 |t vz/20/20 3stou Sulysiym a1y 1g Juawus|y yoa1 ony euiow Auoyiuy| O0BE-¥Z
0008 Z vz/70/70 19|00 13 SaNeIq 3IBYD yosay o1y nauoy JjwoqnAl|  6LE-bZ

ve/Lo/zopled| oz'9es [ 0z'99 T |vz/eofe0 Ya3L oany sissquolevy alewe
00°0$ z ¥2/10/20 Jieday uoissiwsuel] ydzs] oy ueyhe ejheys| LLE-be

00°0$ T ¥z/10/20 211 aJeds uo INSdL 8 @3ueyd |i0 yda1 oiny edsapelaq [slueq| 9LE-vT

00°0$ T ¥2/10/70 Yoy J9iedy ||eIsul Yool oiny J9]|eD MIN| SLE-YT

¥2/02/20 8T°€17S | 8T'€T1C ye/Ti/eo |€ ¥2/1€/10 3eaf 1NJ1S 14| POJ 313 J3UUI JUOLS )edj |9Xe Jeal pusd Juold yoa| oiny sauio] Audzzeq| vLE-YE
aion|  000$ z vZ/1€/10 w33sAs [an) Uo Su1Sa) JULISIS3U PUB BINSSAI yoa1 oy sdupjuar eassaf| €L€-bT
vZ/80/T0PiEd|  S9'¥6S | S9V6 ¥2/20/20 |t ¥Z/1€/10 wawadeidas dwnd Jaiem Yyo3) oIy OdBLIQA sewoyL|  Zre-ve
00°0$ 1 ¥2/0E/T0 uoadsu| aid YoaL ony ZJUBN 9ARNS|  TLE-VE

00°0$ 1 vZ/0€/10 JuaWudIY 29YDd yoa| oiny ZJUBAI BASYS|  OLE-VE

GIOA 00°0$ z v2/92/10 s¥eys pue asiou Junjey yoa] ony oyjeale) eunsu)|  69t-ve

00°0$ (4 ve/9t/10 wawusiy ysa] oy z3jezuoo uelsg| 89E-¥Z

ve/zr/eopred|  00'0z$ | 00°0T ve/et/eo |1 v¢/ve/10 $1uej00) ‘spinjy sues1 ‘sautof jjeg ysa1 oy luoweld MIN|  L9E-bT
¥H'STS 'ST vZ/¥1/20 |t vz/€e/10 axe ‘|]aaym ualydiessquawudije pus Juo.y yoa| oiny 18045 Awauaf|  99€-vZ

ve/so/copied| z9zes | z9°zE v2/20/20 |1 v2/€7/10 Hys Jead ade|das/ureday yaaL ony a0pied BUIN|  S9E-Z
vz/s0/z0Pled| 86619 | 86'6T9 ve/e0/z0 |t vz/€2/10 adueyd 10 Y231 oIny nsauno wir|  y9E-ve
ve/eofeopred| 0008 | 000 vz/e0/0 |z vz/zz/10 a3ueyd 10 yd3L oIy JRMIYds qoder|  €9E-vT
00'sz$ | 00'S2 ¥2/50/20 |2 vz/ze/10 WS SA{BA JUOL WYBIY yssL oy Aey ueudaj| zog-ve

vz/zo/zopied| 0008 z ¥¢/2z/10 193568 4an0d 3AjeA B 33uey3 10 yoaL oy 198199013  T9E-HT
¥z/eofeopied| 18'6STS | 18652 v2/10/20 |z vZ/81/10 Jojelpei uj yea| Juejo0o) y23L oIy sa110]-uopy anbuuz| 09¢-vZ
ve/ez/Ttopled| 80'sy9$ | 80°S¥9 ve/zz/10 |1 vz/81/10 s}ydipeaH ade|day yaay oy eyoeze] wepy| 6SE-vZ
vz/ee/toped| g69z | €679 v2/81/10 |€ vZ/L1/10 uone3os au13 pue a8ueyd |10 Y91 oiny Heyuleg uosiwer|  BSE-bZ




€2/52/60 Pied 00'5$ 00'S €2/57/60 £2/82/80 3upjes) yoieH ‘110D oIny o[} Jajiuusr]  v09-vT
vz/sz/topred| 00°09€$ 00"09€ ¥2/52/10 €2/€2/30 Jadwing juol Jieday pue 3sny SA0WY ‘|loD oy O1BUIDE] [PBYIIN|  €09-1C
0003 SSe|2 JOJ SHIYS soydeso SseAly otdias| z09-ve

0€'9v6S | 0£'9v6 12301 YylemAiols Anuedie) (asva) ssweryien| T09-v2

00'0% s|easq soiydeso zmoyoquiq ueor|  009-vZ

€2/€0/0T Pled| 00°000°TS | 00°000°T €z/62/01 £2/92/60 100S Ae[3 10} JUBAT YN POO 0.1 pood VSN sivis| 1052
€2/20/0T Pled| zovsLS | eLvSL £2/61/60 £2/61/60 a)doad gy 404 JUaAJ 3onJL pood 3ona] pood[l S921AI3S UOMIdNIISUO) uopiaf|  00s-te
0008 ¥2/92/20 13pJ0 HJOM 23S yd31 oiny Asuyen |[assny| vOP-bZ

000% v2/92/20 yea| {Io yaa] ony 1zeyp wepy| €0v-¥¢

0008 vz/92/20 sSulieag |9vYyMm yss] ony Zluny uelnf| - Zov-ve

0005 vz/92/20 seld yosa1 ony 921005 UaqOY| TOt-vE

00'0$ vz/ez/zo uawusi|e 1p s2411 ‘s1N1s‘Jeq Aems ‘spos aJiL yoal ony }jny Jauuel| 00v-ve

00°0$ ve/€2/z0 U>0uq }InIL Y231 oINY NSNS wir  66E-¥Z

00°0% vz/€e/zo sasiou Suipuli3 53 Sujalpd asoude|qg yd91 ony [943uB) H43[|  BEE-VT

00°0% ¥2/22/20 adueyd |10 yso) oiny SOl UusD|  L6E-T

62°96% 62°96 v2/L2/20 ¥¢/12/20 sayelq Jeay yoa| oiny luowely [SBYIIN|  96E-VE

00°0$ vz/12/20 1431| as1aA3YHea |10 FIPYD yoal ony O3UA jBISLUYD|  S6E-VT

00'0% vz/12/20 14317 awdu3 yI8Y) yd3] oIy ninoyIN Areydez|  bEE-HT

00°0$ vz/S1/20 uoidadsul aid yos1 oy Z3ulleN BplID|  E6E-VT

ve/ez/zoplied|  00°SZS 00°s¢ vz/1z/z0 vz/st/e0 a3ueud 10 Yoo ony 9j93g uoiey| Z6E-¥T
vz/ezfeopied| €L0zTs | €L°0TT ve/v1/T0 sjou 1jaq ‘uondadsul aid ‘95ueyd 10 ysa1 oIy [1ued Jor|  TeE-vZ
000$ ve/v1/20 yoed (10D yasL oy juowers NIN|  06€-e

ve/oz/zopled| z9'stzs | 29°STe ¥2/ST/20 v2/T1/z0 saxeJq Jeal 13 U0 YI3YD yoaL oy BN Q3| 68E-12
¥z/v1/20 pred 00°0S 000 vz/T1/e0 vz/ti/eo a8uey) |10 ysal ony [930A g3eD|  B8E-bT
00'0$ ¥2/80/20 uo s| 3y81) SuiBua yd3yH ydsa] omny uuay [v| LBE-vT

ve/er/toped|  £9'9v$ L9'9% vz/tt/eo ¥z/80/20 a8ueyd |'0 YasL ony I9[IIN S9padBN|  98E-PT
ve/st/zopred| 719t | LTL9T ¥2/S1/20 ¥2/L0/20 svjeuq 323y2 g aueyd |10 Y21 oIy UsUOISNA| UBJR)|  SBE-HZ




€7/€2/0T ped 00°02$ 0002 1 €2/81/01 sugis ysejdosod ¢ solydesn AdjueH uAmuolg| TE9-tT
00°0$ € €2/81/01 pajulid uaa.ds SUIYS | sojydesn JI'H puBul|  0€9-¥T

€z/oz/oT pled| 00'sS | 00°S gz/9z/o1 |1 €z/91/01 Suisodw) 24n1d OTX8 saydeig aulya ameg|  629-vZ
avd| zr9s |29 ge/er/or |9 [€2/90/60 J3ss0quI3 3pj00)|  SIUOAESINNAUILNI) 13GNH eueq - Alejoy| 8292
€2/Z1/01 Pied 7803 780 £2/21/0T |t £2/90/60 Jassoquul 200D soluosleda JaqnH eueq| £z9-vZ
€z/6z/0T Pled|  00°STS [ 00°ST EC/0E/OT (T €z/11/01 1NBUOJISY 1004 € saiydeso 0sadRIg SPYIIN|  929-¥T
vz/sT/z0 pred| 00°2z1'eS | 00'LTTE vz/st/e0 |t €2/11/0T 98ewep uolisi|j0d Jleday '[}0D ony nuelsia aulned|  SZ9-¥z
€Z/1€/0TPled| 0065 | 00'6 gz/oz/ot |S gz/11/01 Hey) moyd sa1ydesolyas ysiH Ausqr) JepAus Aseay | 429-vZ
£2/60/01 Pred|  00°0$ €z/90/01 [1 £2/50/0T aweJ} UIPOOM B Xi4 Anuadie) O|) Jajuuar| €Z9-ve
€2/90/0T Pled|  000$ | 000 €z/s0/01 |1 €2/50/0T 19ysed e piing Anuadie) ueayns uof|  2z9-vz
00°0$ € £2/€0/0T PIatys yse|ds juoiy adejday ‘0] o1ny moysnug df  TZ9-¥e

00°0$ € €2/€0/01 JU3p DAOWI ‘ISNJ BAOWSY ‘l|0D oIny SweH ulAs)| 0Z9-ve

€z/zr/ot pred|  0o'8s$ | 00°8s €2/2T/0T |1 €2/€0/0T o111 M3IA 3pIS ‘103 oy S0pIEd BUIN|  619-12
€2/¥z/0T Pled|  00°0$ 000 €e/ve/ot |¢€ £2/20/0T 13lo.d e 10} SdUQ 09 IND Auosey opuolg 01|  8T9-bZ
€e/z/1Tpied|  00'ses | 00°ST gz/zo/1T |T €2/8t/60 %2n13 40 3N0 JUSP INd ‘llo) oIy AsjueH uAmuoig|  £19-¥2
£2/9T/0T pled 00°0$ 1 £z/s2/60 131s0d a1ealday solydesn O[) Jojuudr| 9T19-bz
€7/6Z/TTSIed| 06°T€ES 06°1€ €T/VI/TT |T €2/12/60 suIYS soydesn sesajy adojuid|  ST9-v2Z
€7/6¢/TTPled| sL62S | SL'6T gHTI/IT T €2/12/60 suIys saydeso uewyap ASpIS|  vT9-v2
€z/6z/iipled| 00°Sz$ | 00°ST EZVI/IT T £2/12/60 SMIYS solydeso douspiAdell)  €T9-42
00'0$ T €2/12/60 siauueg solydesn e|[2UIyiIS JSWOM BLIRN|  ZTI9-bZ

00'0$ 1 €7/€1/60 puod 10y 10} J3AO0I B p|ing "11 Suip|ing usuolsnin uasey|  TI19-vZ

00°0$ Z £2/80/60 uondadsu| ageweq "||0) oany piom uopuesg| 019-bZ

€z/11/60pPled| 00's$ | 00°S €2/11/60 |T €2/L0/60 Japjoy 3|pued Jjeday Anuadie) wesy uoi|  609-v2
€z/11/60pled| 00'8T$ | 00'8T €2/80/60 |z €2/£0/60 sasuodsay %3 salau| Buippam soydeso Jagny eued| 809-vZ
€Z/T€/01T Pled 00°SS 00'S T €2/50/60 3Jeiq 9y1q uled ‘o) oany sould pireq| £09-ve
aioA|  000$ € £2/1€/30 Sunuied/1e02103|) ‘lioD oy zing auef| 909-vz
£2/8¢/60 Pled| 00°'SZTS 00°'S¢T €7/L2/60 |1 €7/1€/80 $3100q Sul10]02 paWaY] SUBPUBISAQ ST solydesg woy) ejaduy| S09-vZ




¥z/12/70 Ped 00°0$ 000 T ¥Z/€0/10 aweJy pue dopisap a1ed1qeS Anuadie) iaj|en MNIA| 859-¥C
€z/te/eipied|  00'SES 00°'SE /ig/a |1 €g/81/T1 SpJed SewlsUY) SLT saiydesn 90pJed BUIN|  £S9-PT
¥2/90/20 PIed 00'9T$ 0097 ve/90/z0 |t €7/81/CT SpJeoq SUoi1JaJIp swesd NoA Jueyl soydeso JoW|im ela1D|  959-v2
000$ T €2/ET/2T s|euunof punoq pJey ¢ soiydeso AsjueH uAmuoug| 6S9-bZ

£2/81/71Pled| 00°STS | 00°'ST gz/st/et |1 ge/Tr/Tn spJed 8TXZT soydeln JsqnH eueq|  ps9-vz
€z/oz/eT pled|  00°0e$ | 00°OE gz/eT/zT |1 €2/11/21 080| SIAVE YUM USWMOUS pauUIydew € “Y2e "33.d Joamog Jar|  ES9-ve
vz/ezr/zopted| 0sTTZS | 0621 € €¢/11/T1 SpJed SS3UISNG 1§ SNUSW pIjeuIwse| LTXTT 0§ soydess ossny on3ld|  2S9-¥2
€¢/ST/TTPlRd| 00'0Ss$ | 00°0S gz/st/zr |1 €2/80/21 USMOUS § “YIBIA *33ud BN g3d|  TS9-E
vz/so/zopied| o001 | 00°0T v2/20/z0 |1 £€2/80/1 sulod a3us)jeyd sseiq § "YIBN "334d BN gaaf 059tz
ve/v/Tped|  00'19¢ 00'T9 ¥2/¥0/10 |9 €2/10/T Jasuey 1s3A adid |331S Suiquin|d}q 921j0d diysumo] wayayeg| 6¥9-ve
gz/et/eipled|  00°SS 00°s €T/TT/TT |1 gez/so/et 19 Jo |apoN "YoBA 31d ol Jajiuuar|  8¥9-ve
vz/so/topied| 00'9€$ 00'9€ ¥2/s0/10 |T g€z/so/ct SHIYS saydeln 221005 LUaqoy| £9-be
¥z/80/10 Pled| 00°80T$ | 00°80T ¥7/s0/10 |S €z/10/CT weaL wims Anaqi Joj sisuueg salyde.n uofIN Aped|  9v9-bZ
€Z/v0/TT Pled| 00'0TS | 00°0T €z/vo/zT |1 €Z/0€/11 ueyds|3 "Yoe "33id lsunsumeq) s¥9-ve
€z/61/cipied|  006T$ | 00°6T gz/61/TT |1 €2/0€/11 spJe) AepijoH saydeso Jauyany A33ad|  tt9-ve
€z/6T/zTPied|  00'S$ | 00°S gz/6t/T 1 €2/82/11 uud 0Tx8 saydesn jowim eRg)  EV9-vz
000$ S €/7Z/TT saged2 9311 67 Suip|am j4ed uordweyuoN ado) uelg|  Z¥9-v2

€2/0Z/1T pled|  00°S$ 00's €2/0zZ/11 |€ €2/LT/11 Jea 1e3aq 10D oIny YouAl-spaiH Alen|  Tre-vz
€¢/8¢/TTPled|  0009$ | 00°09 €T/TZ/1T |1 ET/VI/IT siauueqg sojydeln JosoW ueug|  0p9-tT
€z/8t/cTpled|  o00v$ | 00OV gez/st/eT |1 €2/¥T/T1 spedajou G'8x5’S 9T solydesn 81aqsse|o xalv| 6E9-VZ
€¢/vT/eTpied| o00'0z$ | 000T gz/eT/ar |t €T/VT/TT juLd seaued pxy saydelo Jamog Jaf| 8E9-VT
€Z/ET/TTPled|  059% 0S'9 €C/60/1T |T €2/L0/11 spJe) ssauisng salydesn Jo|eo MIN|  LEI-HT
000$ € €C/€0/1T oM Apog {|n3 "ljo) oy zanbsep [98uy| 9£9-bZ

€Z/L1/1TPled|  00'SZS | 00T 9z/LT/TT (€ €2/0€/01 ¥oniL uo pag doejday ‘Jlo3 oiny J9j3uads ydasor|  S€9-vZ
€2/90/1T Pled| 009T$ | 00'9T €T/E0/TT |T €z/9t/01 spJeoisod 00T saydeso Ja1yand A33ad|  vE9-bT
€z/tz/iTpied|  00°0$ 000 gz/0z/11 |1 €z/sz/o1 spJeog 3JOH uJo) uled SUY "Wwo) O]} Jajluuar|  EE9-bT
€2/0T/TT Pled| 00°0z$ | 00°0T €2/60/1T |1 €z/ve/ot siel ssejd payna g soydeso o] Jajuuar|  ZE9-ve




v2¢/€2/20 s4aisod 13 suBis pJeA salydels| qnjd uodipug pjoo pue Xdeja|  Z89-vZ

000vTS | 00°0%T vZ/12/20 sjauueg soydess wayaylag jo Aud|  189-42

vz/9z/zopled| 69'95T$ | 69°9ST ¥Z/€2/20 ¥2/12/20 1IN0 3y3)| SI9ALIP 0N ‘lte3 oanv ODf Jajluuar) - 089-vZ
0008 ¥2/60/20 wea) wims Auagr Joy siauueg saydeig wuowy Apul)|  6£9-vZ

00's$ | 00°S v2/€2/20 ¥2/90/20 oloyd e Jutd soydess OIX 15j1uU3f| - §£9-vT

00°0$ ¥2/50/20 SpJed 13 SaNAU| salydesn YIIAOYSIN BUNSLIYD|  £L9-bE

¥Z/90/20Pled  00°00T$ | 00°00T v2/50/20 +¥2/50/20 spieoq uinind a3ie| 1L Buipying Jayand AS3ad|  9L9-vZ
00°0$ %2/50/20 SUYM SUIYS-1 HT soydesn Aeyaiezejwepy| S£9-v2

¥2/60/20 pied 00'0$ 000 ¥2/80/20 ¥2/10/20 1n0 14381 Suluuns swnAep Ja3uassed "lloD oy Ol J2jluuar|  vL9-¥2
vZ/1e/coPled|  00°09€$ | 00°09€ ¥2/S1/20 ¥2/0€/10 $3182111432 007 '8 53s5ed dIA 005 soydeln J¥N|  EL9-bZ
00°0$ ¥2/92/10 Jadwing Juos4 xi4 '||93 ony Aoy ydasoria| .2£9-v2

000% vZ/0/T0 sisuueg € saiydesn oyjense) odsipueld|  2£9-ve

ve/ez/topled| 00703 | 000 ve/6z/10 ve/sz/10 sJ9puliAd yaleH adeiday ‘l103 oy OBl J3jiuusf) - TL9-be
vz/cz/zopied| 00'€es | OO'EE vz/12/70 sZ/ve/10 spaed adiday solydesn sopied euN| 0£9-vZ
00°s8v$ | oo'ssy v2/S0/20 vZ/€2/10 SpJed asuodsal pue SuOIIelIAUL BjeD) solydeig uonepuno4 sa8pug| 699-¥2

vz/zo/zopled| 0sZSy$ | 0SZSY ¥2/10/20 v2/€2/10 susis pieA saydess sunjo eies| - 899-2
¥2/80/20 Pled| 00°v0Z'TS | 00'¥0Z'T ve/Te/10 ¥2/81/10 sJouueq [Auia g saydels vSN siIvS|  £99-v2
00°0$ ¥Z/L1/10 Jadwingq juoul4 *[10D o1ny zimodoquig ueor)  999-yZ

00°0$ ¥2/11/10 SjuSWIdUNOUUY solydeso O[]} J3jiuuar|  §99-¥Z

ve/vz/topled|  00'gss | o008 v2/ze/10 vZ/T1/10 Ja1s0d saydess SI00114D J3y3e3H|  ¥99-vT
00°0$ ¥Z/11/10 SweJy paq Suiieol4 Anuadie) ouesoy ump3| €99-bZ

vz/90/copled| 00'6$ | 006 ¥2/90/20 ¥2/80/10 spJed aweu djqe saydess owm euo|  299-b2
000% ¥2/80/10 di| 1>jJew Jaye Juied "ljo) oIy ojleqese) uepeqa| T99-be

vz/or/iopled| 00'0g$ | 00'0€ v2/60/10 ¥2/80/10 SIA3YS 91310U0) Auosen ANNN HeqoY|  099-vZ
000$ ¥2/S0/10 niedas sadwing ‘llod oany ojogueley J1eN| 659




BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL
March 5, 2024

J.4.  CONDITION OF THE BUDGET
INFORMATION:

Presented for your information is the statement of the Condition of the Budget
ending January 31, 2024.
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BETHLEHEM AREA VOCATIONAL-TECHNICAL SCHOOL

March 5, 2024

J.5.

HOUSE PROJECT REPORT

INFORMATION:

Mr. Lazarchak reported that the students are working on completing the taping and
spackling of the dry wall.

UNFINISHED BUSINESS

Mr. Lazarchak advised the Joint Committee members present that he has completed
his road show on the expansion project. The next step is to get everyone together
regarding the Articles of Agreement. We should do this in a timely fashion; delaying
could cause expenses relating to supplies to go up. We had presented a similar
project seven years ago that was priced at $10 million; today that same project would
cost $19 million. Other expenditures, such as legal fees, could also be incurred. The
Articles expire in June of 2025 and we are unable to have a bond issued that goes
beyond the life of the Articles. It was suggested that a representative from each
district serve as the spokesperson, relaying their District’s wishes back to this
Committee. Directors Schenkel and Demko volunteered. Director Makary will speak
to his Superintendent and advise who will be Northampton’s representative. Director
White stressed the urgency of getting this resolved and urged everyone to focus on
what is best for our students. It was felt that this matter could be resolved within two
months or so.

NEW & MISCELLENAEOUS BUSINESS

The annual car show sponsored by GLVADA will be coming up March 21-24 at
Stabler Arena. We have been invited to showcase our electric car at this event. Mr.
Galler informed the Committee members present that the car hauler has been
purchased.

Additionally he reported that EV West, the other company that he had visited in
California when investigating the electric vehicle project, now has a trainer available.
The cost is $34,000 and it is possible that grant money could be used to purchase this.

HOSA State competition in Lancaster, PA is coming up, as well as the SkillsUSA
State competition in Hershey. During the meeting it was announced that Braden
Korpics, a senior welding student from Northampton Area High School won the gold
medal at the SkillsUSA State Welding competition. He will advance to the National
competition in June.
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NEW & MISCELLANEOUS BUSINESS. Cont’d.

The Joint Committee members were reminded that the Bridges Gala, celebrating 25
years of awards to BAVTS students, will be held on Thursday, March 28" at Hotel
Bethlehem. Sponsorships are due by March 8; the last day to purchase tickets is
March 13.

Director Patrick expressed her thanks to all at the school and commented that there is
such a sense of pride associated with the school, especially on nights such as these
when students are being recognized. Directors Patrick and Schenkel then shared
personal stories regarding students they know and how their experience at BAVTS
has impacted them for the better. A comment was made that we have set the bar for
the students and they know what the expectation is — that is the key to the culture.
Mr. Lazarchak expressed his thanks for the positive comments and advised that a
team has been approved to present on school culture at the upcoming Making Schools
Work conference in Nashville, Tennessee in July. He also spoke of a recent visit
from a CTE administrator and shared her comments regarding how respectful and
well behaved our students are; he believes this is a testament to what happens here at
the school and this cannot be accomplished without our teachers.

Chef Jim Gurcsik was in attendance at the meeting and shared some of the upcoming
food truck events. Starting April 9, we will again be hosting “Food Truck Tuesday”
at the school. The profits from the fall’s “Food Truck Tuesday” events resulted in
over $1,500 in profits. $1,000 will be used to provide a Bridges Award to a deserving
senior and the remaining amount will go to The Bridges Foundation, as they
originally purchased the truck and donated it to the school. We will also be bringing
the truck to Unangst Tree Farm. The masonry students are in the process of building
a pizza oven which will be used to provide menu items offered on the truck. The
students had built one for the Open House event in October, which spawned the idea
to build a second one. The truck is booked out about a year at this point in time. The
City of Bethlehem recently approached us regarding having the truck at some of the
swimming pools over the summer as well as movie nights held at the local parks. We
are exploring purchasing a trailer that can be towed by a truck as the food truck is not
able to transport students.

Mr. Dennis Nolen, Supervisor of Technology Services/Network Administrator,
informed the Joint Committee members that he will be seeking approval for the
refresh of Mac computers for two of our programs in April.
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NEW & MISCELLANEOUS BUSINESS. Cont’d.

Ms. Dana Huber, Supervisor of Lifelong Learning, October shared with the Joint
Committee members present that The Bridges Foundation will be the beneficiary for
the upcoming Bethlehem Rotary Taste and Tunes event in October. The theme of the
event is “Night At The Races™; additional information will be shared as it becomes
available.

Director White questioned if there was enough honey being produced to sell locally
to those with seasonal allergies as it has been recommended to allergy sufferers to eat
honey from their local area.

It was questioned if there was any thought to holding the holiday bazaar on a
Saturday so there might be more traffic from the public. Mr. Lazarchak replied that
we do plan on holding it again this year as it was such a success. The event was put
together in less than three weeks and took in over $3,000 in two days, due to an
awesome team of teachers that are always open to anything that gets thrown at them.

The meeting was adjourned at 7:47 p.m. on a motion by Director Makary, seconded by
Director Patrick, and all present voting in favor.

Attest,

Se s £ I S

Susan M. Fahrenkopf
Joint Committee Secretary



